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Think value investing, think Temple Bar.

TEMPLE BAR

Investment Trust Plc



Objective
. | heinvestmentobjective of Temple BarInvestment Trust

Plc*isto provide growth inincome and capital to achieve
a long-term total return greater than the benchmark
FTSE All-Share Index, through investment primarily
in UK-listed securities. The Company’s policy is to invest
in a broad spread of securities with the majority of the
portfolio typically selected from the constituents of the
FTSE 350 Index.

Purpose
() 2 . The purpose of the Company is to deliver long-term

returns for shareholders from a diversified portfolio
of investments.

Think valueinvesting, think Temple Bar.

*“Temple Bar”, the “Trust” or the “Company”
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Summary of Results

2024 2023 % change
NAV total return with debt at fairvalue'23 19.9% 12.3%
Share pricetotal return’? 19.1% 12.5%
FTSE All-Share Index (the “Benchmark”)4 9.5% 7.9%
Change in Retail Price Index overyears 3.5% 52%
NAV per share with debt at book value 286.2p 248.0p 15.4%
NAV per share with debt at fairvalue'-2 291.1p 252.2p 15.4%
Share price 272.0p 238.0p 14.3%
Discount of share price to NAV per share with debt at fairvalue! 6.6% 5.6%
Dividends pershare 11.25p 9.60p 17.2%
DividendYield' 4.1% 4.0%
Net gearing with debt at book value' 8.4% 9.8%
Ongoingcharges! 0.61% 0.56%

T Alternative Performance Measure - See glossary of terms beginning on page 99 for definition and more information.
2 Debt fairvalueis calculated based on unobservable input, see note 20 beginning on page 89.

3 Source: Frostrow.

4 Source: Redwheel.

5 Source: ons.gov.uk.
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Summary of Results continued

Total Return Performance Year to 31 December 2024 Il Temple Bar NAV with debt at fair value (19.9%)
Temple Bar Share Price (19.1%)
I FTSEAll-Share (9.5%)
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Source: Frostrow for Company returns, Redwheel for FTSE All-Share returns.
Rebased to 100 as at 31 December 2023.

Total Return Performance since appointment of Redwheel as Portfolio Manager Temple Bar Share Price (129.2%)

to 31 December 2024 [l Temple Bar NAV with debt at fair value (123.9%)
W FTSEAll-Share (64.2%)
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Source: Frostrow for Company returns, Redwheel for FTSE All-Share returns.
Rebased to 100 as at 30 October 2020, the date of appointment of Redwheel, the trading name of RWC Asset Management LLP.
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Chairman’s Statement

Review

| am pleased to report that both the Trust’s Net Asset
Value total return and the share price total return again
outperformed the Trust’s Benchmark, the FTSE
All-Share Index, by a significant margin. The Net Asset
Value total return with debt at fair value was +19.9%,
the share price total return was+19.1%, and the total
return on the FTSE All-Share Index was +9.5%.

Since Redwheeltook overthe management of the Trust
atthe end of October 2020, the Net Asset Value total
return to the end of 2024 has been 123.9% compared
with 64.2% for the Benchmark, again a significant
outperformance.

Discount Management

Challenging stock market conditions have continued
to have a negative impact on share price discounts
across theinvestment company sector, with the average
level of discount standing at ¢.13.2%* for equity
investment trusts, compared to the Trust’s discount of
4.3%asat 19 March 2025. The Board has continued with
its active share buyback policy, purchasing 5,217,257
shares to be held in treasury for a total consideration
of £12.7m during the year. These buybacks not only
have the effect of stabilising the supply/ demand
balance but are also accretive to the Trust’s Net Asset
Value, adding 0.4p per share to our year-end Net
Asset Value.

On 31 December2024, there were 285,395,624 sharesin
issue (excluding the 48,968,201 shares held in treasury).
Since this date to 19 March 2025, a further 791,246
shares have been bought back for treasury, at a cost
of £2.2m.

Portfolio

The level of portfolio turnover” fellin 2024 to 11.6%
(2023:16.9%), with our Portfolio Manager being
generally satisfied with the positioning of the portfolio.

Further details of the Portfolio Manager’s investment
approach, portfolio construction and significant
contributors to and detractors from return in the year
can be found in the Portfolio Manager’s Report.

Atthe year end, the Trust’s net gearing was 8.4%
(2023:9.8%).

* Source: Cavendish Securities
 See glossary for definition

Dividend and Future Dividend Policy

Total dividends for the year amounted to 11.25p per
share (2023:9.60p pershare), anincrease of 17.2%
and representing a currentyield of 3.7%.

The Board closely monitors the Trust’s net revenue
position and, based on the latest forecasts, expects
future annual dividends to increase from this level
overtime.

In recent years, companies have been altering the
nature of their distributions to shareholders.
Increasingly, they have been looking to provide
investors with a return via share buybacks either
alongside orinstead of dividends.

Unlike dividends, which are recognised as revenue
inyour Company’s accounts, and which underpin the
dividends we pay, buybacks by portfolio companies
have not contributed to the distributions paid to
our shareholders.

In order to address this distributional shiftin the
behaviour of portfolio companies, your Company is
proposing to amend its dividend policy to enhance
the dividend it pays by paying an additional 3.0p per
share perannum (0.75p per share per quarter) using
our capital reserves, thereby adding equivalent to
c.1.0% of current net assets to the total annual dividend.
This revised dividend policy would see the recent
quarterly dividends declared by the Company of 3.0p
per share rise to 3.75p pershare, representing an
annualised dividend yield of ¢.5.0%, based on the share
price at the time of writing, Subject to the approval of
the dividend policy at the Annual General Meeting,
this policy will become effective from the first
interim dividend in respect of the 2025 financial year.
This policy will be kept under review and may be
amended should the mannerin which UK listed
companies choose to pay returns to their
shareholders change further.

Investment Policy

The Portfolio Manager’s report highlights the fact that
the UK stock market continues to be out of favour with
investors. While the resulting poor valuations provide
our Portfolio Manager with attractive entry pointswhen
building an investment position, the continued poor
perception of the UK market will, ultimately, lead to a
reduction in the breadth of investment opportunities
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Chairman’s Statement continued

open to your Company as companies look to IPO

elsewhere and currently listed companies leave the
UK market through redomiciling, takeover, or being
taken private.

A consequence of increased de-equitisation in the
UK market is the concentration of dividend payments
froma narrower group of UK index constituents. The
top 20 dividend payersinthe FTSE All-Share Index now
account foraround 74% of the index dividend.

Our Portfolio Manager informs us that the UK investable
universe of listed companies greaterthan £1bn isnow
around 201 companies, 21 of which we already hold.
Whilst for now, we believe that leaves our Portfolio
Manager with an opportunity set large enough to meet
our current restrictions, this will have to be monitored
closely if the trend of delisting from London continues.
As aresult, your Board regularly reviews the
appropriateness of its current UK-focused investment
policy. Should the opportunities offered by UK listed
companies reduce materially, the Board may in the
future propose a broadening of the investment policy
to increase the ability of our Portfolio Managerto access
overseas opportunities beyond the current 30% limit.
Any such proposal will require shareholder approval.

Environmental, Social & Governance
(“ESG”) Issues

ESG matters continue to be animportant priority forthe
Board and our objective remains to have full disclosure
on the topic. The Board continues to request that our
Portfolio Manager monitors, evaluates and actively
engages with investee companies with the aim of
preservingoraddingvalue to the portfolio. Our Portfolio
Manager reports back to the Board regularly on ESG
related matters. Further details can be found in the
Portfolio Manager’s Report.
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The Board

| have served on the Board since 2017, and became
Chairmanin 2023. Itis my intention, therefore, to retire
from the Board at or before the Company’s Annual

General Meeting in 2026 dependent on the progress
of succession plans. Plans to refresh the Board are

currently being finalised.

Annual General Meeting (“AGM”) The AGM this year
will be held at Barber-Surgeons’ Hall, Monkwell Square,
Wood St, Barbican, London EC2Y 5BL, on Tuesday,
6 May 2025 at 11.30am.

Shareholders are welcome to attend in person where
you will be able to hear a presentation from the portfolio
management team Nick Purvesandlan Lance and also
to meet the Board of Directors.

| very much look forward to seeing as many
shareholders as possible this year. For those investors
who are not able to attend the meeting in person, a
video recording of the Portfolio Manager’s presentation
will be uploaded to the website after the meeting.
Shareholders can submit questions in advance by
writingto the Company Secretary at info@frostrow.com.

Shareholders areinvited to register theirvote in advance
by 11.30am on Thursday, 1 May 2025 at the latest.

The votes on the resolutions to be proposed at the
AGM will be conducted ona poll. The results of the proxy
votes will be published following the conclusion of
the AGM by way of a stock exchange announcement
and on the Company’s website:
www.templebarinvestments.co.uk.

Outlook

Against a backdrop of continued, albeit slower than
anticipated, growth from the UK economyin 2025, the
valuation of UK equities continues to look compelling
compared to their equivalents overseas.

Your Board shares the view of our Portfolio Manager
that the Trust’s portfolio is priced to offer shareholders
further excess investment returns in the future.
Accordingly, we believe that long-terminvestorsin the
Trust will continue to be rewarded.

Richard Wyatt
Chairman
20 March 2025






“Our investment approach has always
been to seek out fundamentally sound
businesses which by virtue of their
market positions can grow their profits
over the long term.”

- - - - - - - -
--------



Investment Approach

A classic approach to value investing

The portfolio management team of Nick Purves and lan
Lance are long-term intrinsic value investors who believe
that short-term sentimentamongst many market participants
causes them to overreact to news, which has little or no
impact onthe long-runvalue of a business. This overreaction
causes share prices to diverge from the intrinsic value of
the underlying business and provides an opportunity for
long-term investors to purchase shares at less than their
truevalue. In the long term the share price tends to move
closerto theintrinsic value of the business and this
creates excess returns for investors who purchased shares
atlow valuations. The team form a view of a company’s
long-run profit potential and make balance sheet
adjustmentsto assess intrinsicvalue. They usetheirexperience
and knowledge of companies and sectors to identify those
companies that are more likely to recover and improve in

the future.
\ Identifying quality and avoiding value traps
\ Some value strategies simply apply mechanistic measures
to identify undervalued stocks but this can lead to investing
\ in businesses that are in structural decline; they may be
| cheap but their potential to recover is limited. Instead, the
F‘*_* portfolio management team’s ‘intrinsic value’ approach
N 3 aims to identify undervalued, yet good, quality companies
SO \ with strong cash flows and robust balance sheets. The
B \ portfolio management team put a strong emphasis on
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Investment Approach continued

As Temple Bar’s Portfolio Manager, Redwheel
aims to avoid lower-quality stocks or so called
‘value traps’ by monitoring companies against
three different types of risk:

Valuation - extrapolating favourable trends and paying
more than theintrinsic value of the business (e.g. avoiding a
situation where somethingis positively impactinga company’s
share price in the short term but thatisn’t sustainable
longer term);

Earnings - the risk that the earnings of the Company
decline for cyclical or secular reasons (e.g. the industry
orsector that the business operates in isitself in cyclical or
long-term decline); and

ESG - unethical or neglectful behaviour by acompany in
oneof these areas can harm those who invest as well as the
environment or society in which a company is located. We
believe that applying ESG best practices, such as consideration
of environmental and product safety, workplace diversity
and strong corporate governance can contribute to long-term
investment returns while mitigating risks.

In the diagram overleaf Redwheel has set out some of the
key factors it considers when seeking to uncover the most
compelling value opportunities.
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10 Pillars of value investing

Ian Lance and Nick Purves believe value investing is making a
comeback. With more than six decades of combined experience
in UK equities, here’s how they do it.

Consider probabilities
and payoffs

No matter the research,
there are always surprises,
positive and negative.
Think bestand worst case
scenarios. If we think a
shareprice could gotozero
in one scenario, but has
400% upside in another,
thereis probably a case for
investing.

Don’t buy rubbish
Recently the market has
becomefixated with quality
and growth. Quality and
growth areintrinsicto a
business’svalue. We've
had success when high
qualitybusinesses have
been questioned by the
market, resultingin low
valueentry.

Enhance, don’t drift
Disciplineis key to value
investing —stick to your
philosophy, you’re here
forthe long run. Always
look to improve and
adaptas things change.

Bargains are rare, make
the most of them

It's unlikely that you’re
going to buy a business
trading at halfitsintrinsic
value. However, a
company oran industry
will suffer adrawdown at
some stage, which may
present an opportunity
to buy ata good value.

Simple but not easy
Buyingsharesforlessthan
theirworth then selling
when thevalue has been
realised is easy to
understand. But most
don’tinvest thisway due
toalackof ‘stickingwith it
Valueinvestingis tricky
-we are hard-wired to
conform - butcan be
rewarding.

Adopt an absolute
return mindset
Valueinvesting is a risk
averse strategy born out
of areaction to the Great
Depression. By buying a
dollarofvalue for50 cents,
you buildin a ‘margin of
safety’in case the economy
and/orthe stock market
suffer. Value investors see
riskasthe risk of permanent
capitalimpairment, so
invest with this at top of
your mind.

Cycles, cycles, cycles
Profitsand share prices are
impacted by cyclessuch
as credit, commodity and
business. Aninvestor’s
overreaction can throw
up opportunities. An
advantage liesin knowing
which cyclesimpactan
investmentand where
we areinthatcycle.

Be patient, be long term
Astruggling, out-of-favour
businessis unlikely toturn
around the day afteryou
invest. It's more likely that
things continue to get
worse, sowe try to be
patient, allowing for
profitability to improve
and for the market to
recogniseit. Our typical
holding period is at least
five years.

Be contrarian but not
mindless contrarian
Investors love to buy what
everyone else hates. But
having respect for what
the market is saying is
key. Eagerly buying shares
being sold in companies
with too much debt, or
declining profits, can prove
costlyand mindlessly
contrarian.

Thereis no single
correct method

Value investing relies on
estimating the intrinsic
worth of a business. Our
experience tells usto be
flexible, by adjusting
earnings forcyclicality,and
to recognise the positive
(hiddenvalue), and the
negative (e.g. pension fund
deficit), on a balance sheet.
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Portfolio Manager’s Report
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The Portfolio Manager’s Team

Nick Purves

Ian Lance

How would you describe your investment approach?

We are value investors. This means that we invest the Trust’s assets in companies
whose stock market value is at a significant discount to our assessment of the fair
orintrinsic value of the business. Investing in under-valued companies provides

two benefits. First, it provides investors with a margin of safety if events don’t unfold
in away that investors would have hoped and second, they can expect to receive
an excess investment return as and when this undervaluation is corrected by the

stock market.

What evidence is there supporting this style of investment?

Numerous academic studies have shown that systematically investing in lowly valued
companies has seen investors enjoy an excess long-term investment return above
the wider stock market, even though itis often these companies that are seen to operate
in the most challenged industries. We believe the reason for this outperformance
comes down to psychological factors where investors systematically overpay for
those companies whose prospects are seen to be the most attractive, whilst being
too quick to overlook or dismiss companies where the outlook is more difficult. By
investing the Trust’s assets in lowly valued companies, we aim to take advantage of
these behavioural inconsistencies to the benefit of the Trust’s shareholders.

How does this work in practice when selecting companies and building a portfolio?
Acompany’s shares will normally trade at a discount to its intrinsic value for one of
two main reasons: either because of neglect or controversy. Where the cause is neglect,
the stock market is not concerned that thereis a particular problem with the business;
itisjust that the company is seen to offer relatively dull prospects in a world where
many investors crave excitement. Where there is a controversy surrounding the
company, investors are worried that either adownturnin the economy orsomesecular
change in the company’sindustry will negativelyimpact profitability. This uncertainty
isunsettling for many investors and can cause them to sell the shares. In a desire to
avoid what are sometimes seen as troubled businesses, investors often forget that
the purchase of a share exposes them to a very long-term stream of corporate cash
flows, the true value of which only changes by a relatively small amount even in the
event of a severe recession. The resultis that share prices will often overreact to
short-term news flow. The Trust seeks to take advantage of this excess volatility
by investing in companies whose shares are significantly undervalued based on
a conservative view of a business’s long-term profit potential.

We seek, therefore, to identify fundamentally sound but lowly valued companies whose
shares are priced to offer higherinvestment returnsin the future. Afundamentally
sound business is one that can grow its profits over time (although not necessarily
in each year), has strong finances and a capable and sensible management team
who allocate capital in the best interests of their shareholders.

Are there any economic or market conditions in which you might expect the
portfolio to perform particularly well, or poorly?

Our experience has taught us that over shortertime periods, share price movements are
driven by changinginvestor sentiment, itself driven by changes in the moreimmediate
outlook for company profits. Itis only over longer time periods that starting valuation
becomes the mostimportant determinant of subsequent share price performance.

It has been said that over short time periods, the stock market is a ‘voting’ machine,
whilst over the long term itis a ‘weighing” machine. We entirely agree with this view
and accordingly we recognise that it is only those investors with a multi-year time
frame who can truly expect to harvest the excess investment return that lowly valued
stocks can deliver. Given that many of the Trust’s investments are in industries where
profits are sensitive to the prevailing economic conditions, as a rule of thumb,
shareholders should expect the Trust’s portfolio to perform well in benign economic
conditions but struggle in an economic downturn.
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Portfolio Manager’s Report continued

Looking at the financial year, how has the portfolio performed and what were the major winners
and losers?

The Trust’s portfolio performed strongly in the year, significantly outpacing the rise in the UK equity market.
The Trust benefited from significant rises in the share prices of the three UK listed banks, NatWest Group,
Barclays, and Standard Chartered and the electrical retailer Currys, with each of these companies adding
2% or more to the Trust’s investment return. The portfolio was also helped by strong performances from
Marks & Spencer and ITV. The one significant detractor in the year was Stellantis, whose share price fell by
around 40% in 2024.

In 2024, NatWest, Barclays and Standard Chartered all continued to benefit from a benign economic backdrop,
which in turn leads to healthy netinterest margins and a low level of loan losses. All three companies are
currently generating an attractive 10% plus return on equity, are strongly capitalised and are taking advantage of
low stock market valuations to return profits to shareholders through dividends and value accretive share
buybacks. Despite strong share price performance in 2024, each is currently valued at around just 8 times
2024 earnings.

Currys hastraded strongly in the first half of its financial yearended April 2025, both in the UK and in the Nordics
where conditions had been very challenging post the COVID pandemic. This came on top of a takeover bid from
Elliott Capitalin February 2024 at a 40% premium to the prevailing share price. The mixture of takeoverinterest
and healthy trading enabled the shares to rise by more than 80% in 2024. Again, despite the strong share price
performance, atthe time of writing, the company is valued at less than 10 times this year’s expected earnings.

Alsoin the retail sector, Marks & Spencer continued to trade strongly in 2024, taking further market sharein both
food and clothing. For some time, we have believed that there is much unrealised potential in the M&S brand,
anditis heartening to see that thisis now being realised. With the shares having risen roughly threefold from very
depressed levelsin the last two years, today’s valuation is clearly not as compelling as it was but nevertheless,
itis modestly priced, and we continue to believe that the company can grow its profits at an attractive ratein the
comingyears.

InMarch, ITVannounced that they would be selling their 50% of the Britbox International joint venture to their
partners, the BBC, for £255m and using the proceeds to buy back their stock. This led to a sharp upward movein
the share price. The joint venture makes little in the way of profit and the fact that the sales proceeds accounted
foraround 10% of the company’s marketvalue, demonstrates the considerable value that exists in the shares.
The company is undertaking a difficult transition from declining linear TV advertising revenues to digital
advertising revenues butis nevertheless on target to achieve its medium-term objectives. Whilst not wishing to
underestimate the challenges that the company faces, we are hopeful that over time this can lead to a re-rating
ofthe company’s shares.

Onthedownside, Stellantis fell sharply in 2024 as it downgraded its profit guidance for the year. Demand for autos
hasweakened quite considerablyin recentmonths, in the US, Europe and China, thus prompting a slew of profit
warnings from companies in the industry. Auto manufacturers have large, fixed cost bases and accordingly small
changesin demand have an outsized effect on profitability. The company’s operating margin expectations for this
year were therefore cut back significantly. Nevertheless, the company is still expected to generate a reasonable
profitforthe yearand sentimentin the sharesis so poor that company is valued at around 4 times 2024 earnings.
Even if we assume therefore that profit margins never recover from last year’s depressed levels, in our view,
the shares have considerable upside potential.

Although portfolio turnover is comparatively low, have you made any major changes to the portfolio
inthe pastyear?

There were four significant new investmentsin the portfolio during the year: International Consolidated Airlines
(“IAG”), Direct Line Group, ABN Amro and Aberdeen Group.
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The airline IAG was formed via the 2011 merger of flag-carriers British
Airways and Iberia. The company has a particularly strong foothold in
the highly profitable transatlantic market, with dominant positions
to North and South America. Given the quality of the management
team alongside a reinforced balance sheet, and formidable market
shares on profitable routes, we view the company’s valuation as
being highly attractive at less than 7 times 2024 earnings.

Direct Lineis one of the UK’s leading insurance companies and although
itis alow growth business, up until 2022 it had been relatively stable.
In 2022, however, the company badly underestimated the level of claims
inflation that it would see, with the result that it was effectively

under-pricingitsinsurance and writing loss making contracts. Although
the long-term profit potential was unaffected, the share price duly halved,
creatingan attractive entry point. In December, the company agreed to
be taken over by Aviva at a price that will resultin a large profit for the Trust.

ABN Amrois a conservatively managed Dutch bank, which derives almost
allits profits from the Netherlands. Two thirds of group loans are
residential mortgages with an average loan to value of just 50%. The
company has little in the way of afinancial markets’ exposure. The last two
years have been good forthe bank and yet the shares are valued at around
6times 2024 earnings, and they offer a dividend yield of around 9%.

Although Aberdeen Group is primarily known as an asset manager, the
company operates three different businesses: Investments (asset
management), Adviser, a B2B trading to platform, and Interactive
Investor (1), a direct-to-consumer trading platform. Both Aberdeen
Group’s adviser and Il businesses have strong positions in attractive
markets and in our view are worth around the current share price.
Although the Investments business is struggling, shareholders are
paying nothing foritand were it to achieve its profit potential, there
would in ourview, be scope for the shares to double from today’s level.

These purchases were partly funded through the sale of sharesin
International Distribution Services (previously Royal Mail), which agreed
to be taken overin theyear.

The past financial year has seen a pickup in takeover activity in the
UK market. Why was this and has this had an impact on companies
inthe portfolio? How have you responded to these bids?

2024 saw a continuation of the 2023 pickup in the number of takeover
bids for UK listed companies as both corporate and private equity
investors (most often from overseas) sought to take advantage of the
low valuations available in the UK stock market. Four of the Trust’s
holdings were subject to takeover bids in the year, in each case at a
significant premium to the prevailing share price. The premiums offered
ranged between 40% and 70% and the bids thereby crystallised
significant value for the Trust’s shareholders. Our response to a takeover
bid is always to compare the bid price to our view of the long-term value
of the company and turn it down where we deem it to be inadequate.
We are prepared to be vocalin such instances. This was the case in
respect of Elliott Capital’s bid for Currys, which despite being at over a
40% premium to the prevailing share price, in our view, materially
undervalued the company. Here we put out a statement saying that the
67p bid wasinadequate. At the time of writing the shares were priced at
around 90p. Given the continued low valuation of the Trust’s portfolio,
we would not be surprised to see further bids for its holdings in 2025.

The UK stock market continues to be perceived as relatively
unattractive when compared with other equity markets. Do you
share this view?

Itis certainly true to say that the UK stock market continues to be
relatively out of favour with investors. The easiest measure of investor
sentiment, perhaps, is valuation and following another year of relative
underperformance, the valuation differential between the US stock
market and the UK stock market widened further in 2024 from already
elevated levels.

Aswe havestated previously, thereis much historical evidence to show that
the best predictor of long-term future investment returniis starting valuation,
with lowly valued companies being priced to enjoy elevated investment
returnsinthe future. Some will point out that US companies have grown
profits more rapidly inthe last decade or so and that therefore, the US stock

market premiumis justified. Whilst it may be the case that profits have grown
more rapidly in the US, investors should reflect on the fact that by far the
largest portion of the excess return that has come from US stocks, has been
dueto an absolute and relative re-rating of those profit streams. This is
significantin thata re-ratingis nota sustainable form of investment return
unlessyou believe that those profit streams will continue to re-rate indefinitely.

Itisimportant to rememberthat as valuations rise, so the level of
expectation incorporated into share prices increases and the better the
companies must perform operationally to satisfy those lofty expectations.
The consensus view today is that American ‘exceptionalism’ will continue,
suggesting to us that expectations are already high and that the potential
fordisappointmentis great. The UK stock market in contrast contains a
good number of neglected companies, where the bar of expectation is
much lower, and where the likelihood of positive surprise is much greater.
Accordingly, we believe that the long-term outlook for investment returns
inthe UK stock market s better.

You have the ability to invest up to 30% of the portfolio in companies
listed outside the UK. To what extent do you use this flexibility and
how do investment opportunities within and outside the UK compare?
The ability to invest a portion of the Trust’s portfolio outside of UK listed
companiesis valuable and serves two purposes. First it enables us as
portfolio managers to access sectors of the stock market which we
believe to be undervalued but which are not well represented in the UK
shareindex. An example here is automotive manufacturers and the
Trust has shareholdings in Honda and Stellantis. Second, it enables us
to partially diversify the stock specific risk of holding a large a position
in a sector, again where we believe that the sectoris undervalued. An
example hereisthe Energy sector, where the Trust holds a positionin
Total Energies alongside its holdings in Shell and BP.

How is the portfolio currently positioned and what is your outlook
fortheyearahead?

The Trust’s portfolio in aggregate is valued at around 9 times 2024
estimated earnings and it therefore continues to be priced for attractive
future returns. Shareholders might ask themselves how itis thata
portfolio that has appreciated quite markedly in 2024 can still be valued
onsuchalow multiple of profits. The answeris that whilst there has been
some growth in earnings (as the environment for corporate profits has
been relatively good), a significant portion of the Trust’s return has come
through the beneficial effect of companies using cash flows to buy back
cheap shares. Itisworth reflectingon the fact that a company that trades
on a price earnings ratio of 10x, which grows its profits by 5% and uses half
of its profits to buy back stock, delivers earnings per share growth of
10%. In this example, the share price would have to rise by 10%in order
maintain a constant price earnings ratio. If this company were to return
the other half of its profits as a 5% dividend, then assuming no change in
the share rating, the annual total return to the shareholders would be
15%. This serves to make the important point that you don’t need that
ever elusive re-rating of the UK stock market to enjoy excellent returns
from UK equities. Over one half of the companies in the Trust’s portfolio
are or have been buying back stock in 2024 and these buy backs have
undoubtedly been a key driver of portfolio returns.

As the portfolio managers on the Trust, we see it as our job to take
advantage of the excessively low valuations caused by sentiment
driven short-term selling for the long-term benefit of the Trust’s
shareholders. However, if the Trust’s shareholders are going to take
advantage of the short termism of others, they need to be long term
in their thinking. The ability to be truly long term is the biggest
advantage that one can have in the stock market today, and we are
optimistic that we can continue to use this advantage to generate
excess investment returns for the Trust. But the path will not always
be smooth, and there will be periods of underperformance. The
prizeis great for the long-term value investor, but shareholders must
recognise that the road will be bumpy at times and thus ensure that
their expectations are correctly set.

lan Lance and Nick Purves
Redwheel

20 March 2025

Temple Bar Investment Trust Plc
Annual Report & Financial Statements for the year ended 31 December 2024



Our Approach to ESG

ESGisincorporated in to the investment process rather than beingimplemented

by a centralised team.

ESGisintegrated in to our stock research as one of the four risks we assess before
investing in a company (along with valuation risk, business risk and balance

sheet risk).

Deep understanding
of individual
stocks

ESGRisk Rating
provided by
Sustainalytics

Governance

o Assessment of
SASBMatgnahty material risks for
ap acompany or
sector
Independent
research

1The Sustainability Accounting Standards Board

“We see our role as stewards of our investors’
capital as wholly consistent with investing
responsibly and encouraging our investee
companies to act sustainably. Sustainability
and our long-term investment horizon go
hand-in-hand. Furthermore, as value
investors, we believe we can have an outsized
impact on sustainability issues, as these are
often of greater importance to older economy
companies that typically fall into our value
universe, particularly on environmental
issues.”

Redwheel UK Value & Income Team Stewardship Policy, 2023
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Non-financial
material risks
at portfolio
level
Incorporated into
broader
fundamental
research

Environmental

« Thepotential for climate issues to cause a material financial impact on
the value of individual companies has increased dramatically in the
pastdecade;

+ We believe that the answer to environmental problems is not as
simple as divesting from challenged sectors; and

« Byactively engaging with companies, by supporting them in the
transition to a sustainable business model, we believe the outcome
can be better forthe Company and the environment.

Social

+ We believe companies should be mindful of the interests of all
stakeholders; and

« Companies treating their employees, customers, or suppliers badly
store up future problems for the business in terms of human capital,
brand value and reputation.

Governance

« Governance has always been at the heart of our process as we believe
it sets the basis for the culture of a firm, supporting long-term value
creation and positive environmental and social outcomes; and

« Governance meansshareholderrights, governance structuresand aligning
management with shareholders through remuneration policies.
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Barrick Gold

ESG Risk:
Environmental and
Governance

Background:

Aswas highlighted in the Company’s 2023 Annual Report,
Barrick Gold is a Canadian based mining company with

atroubled history, which saw a change of management
control as part of the merger with Randgold in 2019. In 2023,
Redwheel had an in-depth engagement with the company
ontheirlegacy human rightsissues including meeting with
Barrick Gold’s Head of Sustainability and their CEO, and
introducing one of their investors to Barrick Gold so that
they could have theirown engagement on theissue.

Our engagement:

+ Thisengagement continued in 2024 and saw Redwheel write two letters
to Barrick Gold. One was to the CEQ highlighting Redwheel’s
engagement on human rights, the second was co-signed by a client of
Redwheel and contained specific recommendations for consideration
by the Barrick board and management regarding two troubled mines
and their legacy human rightsissues.

« Barrick Gold released an updated Sustainability Report, which Redwheel
reviewed in detail to see how the company had responded in its
disclosures, building on the conversations that had taken place with
the company over the last year and utilising Greenwheel, Redwheel’s
in-house sustainability research team, for their expertise.
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Outcome:

Overall, Redwheel’s sense is that the company compares favourably to
peersinterms of its human rights approach, and disclosures within the
Sustainability Report have improved in a number of areas, addressing
many of Redwheel’s concerns. Barrick Gold management appear to be
very actively engaged in determining and controlling the human rights
risks associated with company operations, and to be taking a lot of very
sensible measures.

Through in-depth work and engagements with Barrick Gold, Redwheel
concluded that the company is a good actor and that these troubled
assets are better under their management, rather than another probable
owner. By demonstrating their strong processes to human rights and by
addressing legacy issues, Redwheel believes the company can build
better local relations with host communities and host governments,
reducingthe risks of fines, shutdowns, expropriation orincreased taxes. It
canalso enhanceits reputation with investors and other stakeholders and
this, too, is supportive of value creation.



Centrica

ESG Risk:
Social

Background:

Redwheel has had along-running engagementwith Centrica
which started in 2022 and continued through various
interactions between Redwheel and the company during
2023.1n addition, Redwheel act as a co-lead on the Climate
Action 100+ Centrica collaboration.

Centrica’s current transition plan (published in 2022) was
abigdevelopmentonits previous position. However, there
is further work to do to ensure the company is managing
the transition risk, to reduceitslarge carbon footprintand be
recognised for this by the market.

Our engagement:

+ In2024, as part of the Climate Action 100+ Centrica collaboration,
Redwheel took part in two workshops with Centrica’s Environment
Strategy Team where they took a deep dive into assessing emission
disclosures, alignment benchmarks and decarbonisation strategies.

+ Separately Redwheel met with Centrica’s Chairman where his
succession, political developments in the UK and the company’s
strategy were discussed. In addition, Redwheel highlighted the very
positive and constructive collaboration with Centrica’s management
team over the last two years. This was followed by a letter to the
Chairman written on behalf of Climate Action 100+ which identified
opportunities for Centrica to address areas of weakness in their next
climate transition plan.

« Laterintheyear, Redwheel metwith Centrica’s new incoming Chairman,
the Chair of the Safety, Environment and Sustainability Committee,
and Head of Environment, as part of its position as a co-lead on the
Climate Action 100+ Centrica collaboration. Separately, a call was
held with the new Chairman later in the quarter for a wider
discussion on company strategy. The discussion covered capital
allocation, potential investment opportunities, relationship with
the government, governance, expected remuneration changes and
management performance.

Outcome:

Following the constructive meetings late in the year, Centrica reacted
positively to the feedback on the current transition plan and what was
needed in the next update. Through their long running engagement with
Centrica, Redwheel believes they have been aforce forthe company to
engage moredeeplyin the transition, through building internal resource
and improving both board and management knowledge on the energy
transition. This means they are better equipped to deal with the
challenges of the transition and can deliver a clearer message. This s
supportive of value creation for shareholders.
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Honda

ESG Risk:
Environmental

Background:

Hondais a manufacturer of automobiles, motorcycles, and
power equipment. Itis the world’s seventh largest
automaker based on revenue. The transport sectoris a
major polluter;in 2022 it produced more than 7bn metric
tons of carbon dioxide. Passenger cars were the biggest
source of those emissions.

Redwheelengaged with the company at theend of 2023and
had a very useful conversation with the head of IR. During
that engagement, the company was encouraged to host
an ESG presentation/webinar to better convey their plans
and ambitions to investors as it was felt communication
was a weakness versus other global companies.

Our engagement:

« Thissuggestion was taken seriously, and in March 2024, Redwheel took
partin Honda’s maiden ESG webinar. Post the webinar Redwheel were
thanked by Honda's head of investor relations for serving as the catalyst
forHonda hostingan ESG webinar.

+ Onenew request made was for Honda to clearly describe and illustrate
the levers of decarbonisation to meet their target of -46% GHG
emissions by 2030. This was well received, and examples were shared
with Honda of how other corporates present this data. Redwheel also
raised theissue of lobbying and advocacy and their weak score on
LobbyMap. Honda are developing a policy on lobbying and are
aiming to publish thisin the summer.
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Outcome:

Conveying their plans to the market, Redwheel believe, will enhance
Honda’s brand and reputation; it will help them improve on various
sustainability rankings as their work is more widely recognised; and it
allows themto get feedback frominvestors to furtherimprove disclosures
or the way they present the data.

The engagementalso led to an invitation for a face-to-face meeting with
Honda’s Presidentand CEO along with several other members of Honda’s
executive team at our offices in London, and shows how Redwheel on
behalf of Temple Bar can contribute to positive change on a global level.
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Portfolio of Investments

Top ten holdings

Company

Sector

Place of
primary listing

Valuation
£°000

% of
Portfolio

Barclays

Barclays is a global financial services provider engaged in
retail banking, credit cards, wholesale banking,
investment banking, wealth management, and
investment management services.

Financials

UK

DOISIE

6.2

Royal Dutch Shell

Shell explores for, produces, and refines petroleum. The
company produces fuels, chemicals, and lubricants. Shell
owns and operates gasoline filling stations worldwide.

Energy

UK

51,380

5.8

NatWest Group

NatWest Group operates as a banking and financial
services company. The Bank provides personal and
business banking, consumer loans,

asset and invoice financing , commercial and residential
mortgages, credit cards, and financial planning services,
as well as life, personal, and income protection insurance.

Financials

UK

50,366

5.7

Standard Chartered

Standard Chartered PLCis an international banking group
operating principally in Asia, Africa, and the Middle East.
The company offers its products and services in the personal,
consumer, corporate, institutional and treasury areas.

Financials

UK

43,329

4.9

BP

BPis an oil and petrochemicals company. The company
explores for and produces oil and natural gas, refines,
markets, and supplies petroleum products, generates
solar energy, and manufactures and markets chemicals.

Energy

UK

40,754

4.6

ITV

ITV provides broadcasting services. The company
produces and distributes content on multiple platforms.
ITV serves customers in the United Kingdom.

Communications

UK

39,951

4.5

Aviva

Aviva operates as an international insurance company
that provides all classes of general and life assurance. The
company also offers a variety of financial services,
including long-term savings and fund management.

Financials

UK

37,836

4.3

Anglo American

Anglo American is a global mining company. The
company’s mining portfolio includes bulk commodities
including iron ore, manganese, and metallurgical coal,
base metals including copper and nickel, and precious
metals and minerals including platinum and diamonds.

Materials

UK

36,005

4.1

Marks & Spencer Group

Marks & Spencer Group operates a chain of retail stores.
The company sells consumer goods and food products, as
well as men’s, women'’s, and children’s clothing and
sportswear.

Consumer Staples

UK

35,625

4.0

10

TotalEnergies

TotalEnergies operates as an energy company. The
company produces, transports, and supplies crude oil,
natural gas, and low carbon electricity, as well as refines
petrochemical products. TotalEnergies owns and manages
gasoline filling stations worldwide.

Energy

France

35,582

4.0
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Place of primary Valuation % of

Company Sector listing £000 portfolio

11 NN Group Financials Netherlands 33,620 3.8
12 Direct Line Insurance Financials UK 32,287 3.6
13 WPP Communications UK 31,364 3.5
14 Currys Consumer Discretionary UK 30,849 3.5
15 Pearson Consumer Discretionary UK 30,264 34
16 Kingfisher Consumer Discretionary UK 26,714 3.0
17 HP Information Technology United States 26,466 3.0
18 BT Group Communications UK 25,830 2.9
19 GSK Healthcare UK 24,630 2.8
20 Stellantis Consumer Discretionary Netherlands 22,805 2.6
Top 20 Investments 710,970 80.2
21 Centrica Utilities UK 22,319 2.5
22 Aberdeen Group Financials UK 22,080 2.5
23 ABN Amro Financials Netherlands 18,779 2.1
24 International Airlines Group Industrials Spain 16,452 1.9
25 Honda Motor Consumer Discretionary Japan 13,992 1.6
26 Vodafone Group Communications UK 13,046 1.5
27 Forterra Materials UK 13,032 1.5
28 CK Hutchison Group Industrials Hong Kong 10,554 1.2
29 Newmont Materials United States 9,689 1.1
30 Barrick Gold Materials Canada 8,587 1.0
31 Continental Consumer Discretionary Germany 7,216 0.8
32 Capita Industrials UK 7,009 0.8
33 Molson Coors Beverage Consumer Discretionary United States 6,878 0.8
Total Equity Investments 880,603 99.5
Short-dated UK T-Bills Fixed Interest UK 4,202 0.5
Total Valuation of Portfolio 884,805 100.0
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Portfolio Distribution

As at 31 December 2024

Temple Bar FTSE All-Share*
Industry % %
Financials 33.1 21.9
Consumer Discretionary 15.7 7.5
Energy 14.4 10.0
Communications 12.4 3.0
Materials 7.7 7.2
Consumer Staples 4.0 16.8
Industrials 3.9 15.1
Information Technology 3.0 1.6
Healthcare 2.8 10.3
Utlities 2.5 4.3
Real Estate - 23
Total Equities 99.5 100.0
Fixed Interest 0.5 =
Total Portfolio 100.0 100.0

Q!

Source: Redwheel
*FTSE All-Share ex investment Trusts
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Temple Bar

FTSE All-Share*

B Financials

B Consumer Discretionary

M Energy

B Communications
Materials
Consumer Staples

B Industrials

B Information Technology
Healthcare

W Utilities
Fixed Interest

M Financials

B Consumer Discretionary

M Energy

B Communications
Materials
Consumer Staples

Bl Industrials

B Information Technology
Healthcare

W Utilities

B Real Estate

33.1%
15.7%
14.4%
12.4%
7.7%
4.0%
3.9%
3.0%
2.8%
2.5%
0.5%

21.9%
7.5%
10.0%
3.0%
7.2%
16.8%
15.1%
1.6%
10.3%
4.3%
2.3%






Overview of Strategy

The Strategic Report is designed to help shareholders assess how the Directors have performed their
duty to promote the success of the Company during the year under review.

Business of the Company
Temple Bar Investment Trust Plc was incorporated in England and Wales
in 1926 with the registered number00214601.

The Company carries on business as an investment company under
Section 833 of the Companies Act 2006 and has been approved by HM
Revenue&Customs asaninvestment trustin accordance with Section 1158
of the Corporation Tax Act 2010.

Section 172 Statement

The Directors’ overarching dutyisto actin good faith and in a way that
is the most likely to promote the success of the Company as set out in
Section 172 ofthe Companies Act 2006 (“Section 1727).In doing so, Directors
must take into consideration the interests of the various stakeholders
of the Company, having regard, amongst other matters, to the following
sixitems:

The likely consequences of any decisionin the long term

AllBoard discussionsinclude consideration ofthe longer-term consequences
of key decisions and theirimplications for relevant stakeholders. In
managingthe Company during the year under review, the Board actedin
the way which it considered, in good faith, would be most likely to promote
the Company’s long-term sustainable success and to achieve its wider
objectives forthe benefit of our shareholders as awhole, having had regard
to ourwider stakeholders and the other matters set outin Section 172.

Theinterests of the Company’s employees

This provisionis not relevant as the Company does not have any employees.

The need to foster the Company’s business relationships
with suppliers, customers and others

The Board’s approach is described under “Stakeholders” on the
following page.

Theimpact of the Company’s operations on the community
and the environment

The Board takes a close interest in responsible investmentissues and sets
the overall strategy. Management of the portfolio is delegated to the
Portfolio Manager, which is responsible for the practical implementation
of policy. Adescription of the Company’s approach to stewardshipand the
role of the Portfolio Manager is set out on page 39.

The desirability of the Company maintaining a reputation for
high standards of business conduct

The Board’s approach is described under “Culture” on page 30.

The need to act fairly between shareholders of the Company

The Board’s approach is described under “Shareholders” on the
following page.

In considering the primary purpose of the Company, the Board made several key decisions during the year. The Board:

« continuedtoinstructthe use of share buy backs as a means of stabilising
the share price discount to NAV in response to sector weakness
(forfurther details see pages 7 and 46);

« worked with the Portfolio Manager and Frostrow to maintain a high
level of shareholderengagementvia webinars and newsletters; and

« increased dividend payments at a sustainable level based onincome
received from investments (for further details see page 31).
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The Directors have reviewed and discussed each aspect of Section 172
and consider that the information set out on pages 28 and 29 is
particularly relevant in the context of the Company’s business as an
externally managed investment company which does not have any
employees or suppliers.



Stakeholders

The Board continuously seeks to understand the needs and priorities
of the Company’s stakeholders, and these are taken into account during
all of its discussions and as part of its decision making. As the Company
is an externally managed investment company and does not have any
employees or customers, it therefore has very little directimpact on the
community or the environment. Its key stakeholders comprise its
shareholder base and its lender. The Company also has important
contractual relationships with its key service providers but does not
consider these to be stakeholders. The Company recognises the indirect
impact it may have on the community and the environment through
its investee companies. Further details on this are set out on pages 39 to 42.
The sections below outline why these key stakeholders are considered of
importance to the Company and the actions taken to ensure that their
interests are considered.

Shareholders

The primary purpose of the Company is to deliver long-term returns
for shareholders from a diversified portfolio of investments. Continued
shareholder support and engagement are critical to the existence of
the Company and the delivery of its long-term strategy.

The Board recognises the importance of engaging with shareholderson a
regular basis to maintain a high level of transparency and accountability
and toinform the Company’s decision making and future strategy.

The Board primarily engages with shareholders through direct engagement
by the Chairman (including with the Board at the Company’s Annual
General Meeting) and through the Portfolio Manager and Frostrow
who maintain an ongoing dialogue with shareholders through
regular shareholder communications, both written and verbal. The
Portfolio Manager has continued to publish quarterly newsletters
written by the portfolio management team, which explore theirideas
and philosophies around investing and explain the positioning of the
portfolio. Online statistics on engagement show that these newsletters

* Source: Cavendish Securities.

remainvery popularwith shareholders. Additional dialogue with
shareholdersis achieved through the annual and half-yearly reports,
both of which contain reports from the Portfolio Manager, the daily
NAV announcements and the monthly fact sheet which is available on
the Company’swebsite. Portfolio data is also provided to external
providers such as Morningstar, which feeds several websites on a
monthly basis.

One of the Board’s long-term strategic aspirations has been that the
Company’s shares should trade consistently at a price close to the NAV
pershare. During the year under review, investment companiesasa
sector again saw discounts widen significantly, in the face of economic
headwinds and political instability (the average discount was 12.9%*
asat 31 December 2024). The Company continued to use share buy
backs throughout the year to protect its discount, generally
maintainingit at a level less than 6%. The Board, the AIFM and the
Portfolio Manager have continued to focus heavily on the promotion
ofthe Company, in order to maintain buyinginterestin the
Company’s shares and to support a natural narrowing of the
discount.

Animportant role of the Board is to ensure that the Company’s ongoing
charges are competitive both in terms of its peer group and other
comparableinvestment products. While having an optimal service
provider structure brings inevitable cost, excessive expense can eat away
atinvestment returns overtime. For that reason, despite the exercise
described laterin the document the Board remains focused on limiting
costincreases to shareholders as far as possible, despite the current
inflationary environment.

All shareholders are encouraged to attend and vote at AGMs, at which
the Board and the portfolio management team are available to discuss
issues affecting the Company and to answer any questions. Further
details regarding the AGM are set out in the Notice of AGM on

pages 93 to 96.
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Overview of Strategy continued

Lenders

Alongside shareholders’ equity, the Company is partly funded by debt.
Allthe Company’s debt is subject to contractual terms and restrictions.
We have an established procedure to report regularly to our lender on
compliance with debtterms. Itis our policy that all interest payments and
repayments of principal will continue to be madein fulland on time.

Service Providers

Tofunction as aninvestment trust listed on the London Stock Exchange,
the Companyrelies on a number of suppliers and advisers for supportin
complyingwith all relevant legal and regulatory obligations.

The Company’s day-to-day operational functions are delegated to a

number of third-party service providers, each engaged under separate
contracts. The Company’s principal service providers are the Portfolio
Manager, Alternative Investment Fund Manager, Administratorand Company
Secretary, Custodian and Depositary, Broker and the Registrar.

Overthe past three years the Board believes it has continued to develop
aclose and constructive working relationship with the Portfolio Manager,
which it believesis crucial to promoting the long-term success of the
Company. Representatives of the Portfolio Manager attend Board meetings
and provide reports and verbal updates on matters relating to investments,
performance and marketing.

The Board, primarily through the Audit and Risk and Management
Engagement Committees, keeps the ongoing performance of the Portfolio
Manager and the Company’s other principal third-party service providers
under continual review.

Culture

The purpose of the Company s to deliver long-term returns for shareholders
from adiversified portfolio of investments. These investments will primarily
be UK listed. The Company has no employees, but the culture of the Board
isto promote strong governance and a long-term investment outlook with
anemphasis oninvestingin businesses that can deliver enduringvalueto
shareholders. Therefore, the Board asks the Company’s Portfolio Manager
toinvestin stocks that fulfil the traditional metrics of the value style but also
possess a business model thatis resilient and viablein the long term.

Investment Objective and Policy

The Company’s investment objective is to provide growth in income and
capital to achieve a long-term total return greater than the benchmark
FTSE All-Share Index, through investment primarily in UK-listed securities.
The Company’s policy is to invest in a broad spread of securities with
typically the majority of the portfolio selected from the constituents of the
FTSE 350 Index.
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Investment Guidelines

The UK equity element of the portfolio will be mostly invested in the
FTSE All-Share Index; however, exceptional positions may be
sanctioned by the Board and up to 30% of the portfolio may be held
in listed international equities, subject to a maximum 10% exposure
to emerging markets. The Company may continue to hold securities
that cease to be quoted or listed if the Portfolio Manager considers
this to be appropriate. Thereis an absolute limit of 10% of the portfolioin
any individual stock with a maximum exposure to a specific sector of 35%,
in each caseirrespective of theirweightingsin the Benchmark.

Itis the Company’s policy to invest no more than 15% of its gross assets in
other listed investment companies (including listed investment trusts).

The Company maintains a diversified portfolio of investments, typically
comprising 30-50 holdings, but without restricting the Company from
holding a more or less concentrated portfolio from time-to-time as
circumstances require.

The Company’s long-term investment strategy emphasises stocks of
companies that are out of favour and whose share prices do not match the
Portfolio Manager’s assessment of their longer-termvalue.

From time-to-time fixed interest holdings or non-equity interests may
be held foryield enhancement and other purposes. Derivative
instruments may be used in certain circumstances, and with the prior
approval of the Board, for hedging purposes or to take advantage of
specific investment opportunities.

Liquidity and borrowings are managed with the aim of increasing returns
to shareholders. The Company’s gross gearing range may fluctuate
between 0% and 30%, based on the current balance sheet structure, with
an absolute limit of 50%.

Asa generalrule, itis the Board’s intention that the portfolio should be
reasonably fully invested. An investment level of 90% of shareholder
fundsis regarded as a guideline minimum investment level dependent
onmarket conditions.

Riskis managed through diversification of holdings, investment limits
set by the Board and appropriate financial and other controls relating
to the administration of assets.



Key Performance Indicators

The key performance indicators (“KPIs”) used to determine the progress
and performance of the Company over time, and which are comparable
tothose reported by other investment trusts, are:

« NAVtotal return relative to the FTSE All-Share Index;
+ Discount/premium to NAV;

« Dividends pershare; and

+ Ongoingcharges.

While some elements of performance against KPIs are beyond the Board’s
and Portfolio Manager’s control, they provide measures of the Company’s
absolute and relative performance and are, therefore, monitored by the
Board on aregularbasis.

NAV Total Return

In reviewing the performance of the assets in the Company’s portfolio
the Board monitors the NAVin relation to the FTSE All-Share Index. This
isthe mostimportant KPI by which performanceisjudged. During the
yearthe NAV total return with debt at fair value of the Company was 19.9%
compared with a total return of 9.5% by the FTSE All-Share Index. As
noted in both the Chairman’s Statement and Portfolio Manager’s Report,
the Company outperformed the FTSE All-Share Index on both a NAVand
share price basis.

Discount to NAV

The Board monitors the premium/discount at which the Company’s
shares tradein relation to their NAV. During the year the shares traded at
an average discount to NAV of 6.8%. This compares with an average
discount of 6.0% in the previous year. As set outin the Chairman’s
Statement on page 7, during the year the Board closely monitored the
discountand utilised share buy backswhenitwas considered appropriate
to do so. The Board and Portfolio Manager closely monitor both
movementsin the Company’s share price and significant dealings in the
shares. In order to avoid substantial overhangs or shortages of sharesin
the market the Board asks shareholders to approve resolutions which
allow for both the buy back of shares and their issuance, which can assist
in the management of the discount or premium.

Dividends per Share

It remains the Directors’ intention to distribute, over time, by way of
dividends, substantially all of the Company’s net revenue income after
expenses and taxation. The Portfolio Manager aims to maximise total
returns from the portfolio. The Company has paid dividends totalling
11.25p perordinary share for the year ended 31 December 2024
(2023:9.60p), representing a dividend yield of 4.1% at the year-end
(2023:4.0%). The Board hopes to continue sustainable dividend growth
overthe comingyears. This, together with a proposed enhancement
to the Company’s Dividend Policy, is explained in more detail in the
Chairman’s Statementbeginning on page 7.

Ongoing Charges

Ongoing charges is an expression of the Company’s management fees
and other operating expenses as a percentage of average daily net assets
overtheyear. The ongoing charges for the yearended 31 December 2024
were 0.61% (2023: 0.56%). The Board reviews the Company’s ongoing
charges on a regular basis. While the level of the Company’s ongoing

charges hasincreased slightly over the year, it compares favourably with
peersinthe UK Equity Income sector of investment trust companies.
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Overview of Strategy continued

Ten-Year KPl Summary

2015 2016 2017 2018 2019 20207 2021 2022 2023 2024
Total Returns
NAV with debt at
fairvalues (1.2%) 20.6% 102%  (11.3%) 219%  (28.0%) 24.6% 0.9% 123%  199%
Share Price3 (7.9%) 20.7% 11.0% (9.7%) 343%  (31.5%) 20.0% 3.6% 125%  191%
FTSE All-Share
Indexc 1.0% 16.8% 13.1% (9.5%) 19.2% (9.8%) 18.3% 0.3% 7.9% 9.5%
NAV per share* (p) 226.0 2362 280.0 2399 294.6 202.0 2417 2285 248.0 286.2
NAV per share with
debtatfairvalue* (p) 2229 2596 2774 238.1 292.5 199.2 2404 233.5 252.2 291.1
Share Price* (p) 2104 2446 262.8 2292 2952 191.0 2216 2205 2380 2720
Premium/
(Discount) 2 (5.6%) (5.8%) (5.3%) (3.7%) 0.9% (4.1%) (7.8%) (5.6%) (5.6%) (6.6%)
Dividends per
share* (p) 793 8.09 849 9.34 10.28 7.70 7.90 9.35 9.60 11.25
DividendYield ! 3.8% 3.3% 3.2% 4.1% 3.5% 4.0% 3.6% 4.2% 4.0% 4.1%
OngoingCharges 0.49% 0.51% 0.49% 0.47% 0.49% 0.50% 0.48% 0.54% 0.56% 0.61%

Comparative periods have been restated for the sub-division of each ordinary share into 5 new ordinary shares, approved at the AGM held
on 10 May 2022 and completed on 13 May 2022.

Redwheel was appointed as Portfolio Manager on 30 October 2020.

Calculated as dividends per share divided by the year-end share price.

Premium / (Discount) of share price to NAV per share with debt at fair value.

Source: Frostrow for Company returns, Redwheel for FTSE All-Share returns.

w N = >
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Overview of Strategy continued

Principal and Emerging Risks

The Board has overall responsibility for reviewing the effectiveness of the system
of risk management and internal control which is operated by the Portfolio
Manager and the Company’s other service providers. The Company’s ongoing
risk management process is designed to identify, evaluate and mitigate the
significant risks that the Company faces. A ‘heat map’ systemis used, allowing a
visual assessment of the different risks identified and adjustment of the inputs
based on changing internaland external factors.

The Board undertakes a semi-annual risk review with the assistance of the Audit
and Risk Committee, to assess the adequacy and effectiveness of the Portfolio
Managerand other service providers’ riskmanagementand internal control processes.

The Board has carried out a robust assessment of its principal and emerging risks
during the period under review, including those that would threaten its business
model, future performance, solvency or liquidity.

The principaland emergingrisks and uncertainties faced by the Company are set
out overleaf. Therisks arising from the Company’s financial instruments are set
outin note 20 to the Financial Statements (beginning on page 89).




Risk
Market Risk

By the nature of its activities and Investment Objective, the Company’s
portfolio is exposed to fluctuations in market prices (from both individual
security prices and foreign exchange rates). As such investors should be
aware that by investing in the Company they are exposing themselves
to market risks.

The Companyalso uses gearing, via the private placement loans issued, the
effect of which is to amplify the gains or losses the Company experiences.

Geopolitical and Macro Risks

As recentyears have demonstrated, global events, including unforeseen
events, can have a dramatic effect on both financial markets and everyday
life. The Company is at risk from both the financialimpacts of such events,
aswell as possible disruption to the day-to-day activities of its service
providers and portfolio companies. Ongoing geopolitical tensions
around the world while not currently directly affecting the Company may
have animpactonits investments.

Climate Risks

While the Companyitselffaces limited direct risk from climate change, the
board is cognisant of the potentialimpact on portfolio companies and
their operations. Significant changes in climate, orindeed Government
measures taken to combat climate change, could presenta material risk
to thevalue of the portfolio.

Mitigation and Management

Tomanage these risks the Board and the AIFM have appointed Redwheel
to manage the portfolio within the remit of the investment objective and
policy, and imposed various limits and guidelines, set out on page 30.
These limits ensure that the portfolio is diversified, reducing the risks
associated with individual stocks. The compliance with those limits and
guidelines is monitored daily by Frostrow and Redwheel and reported
to the Board weekly.

In addition, Redwheel reports at each Board meeting on the performance
of the Company’s portfolio, including the rationale for investment
decisions, the make-up of the portfolio and the investment strategy.

As partofits review of the viability of the Company, the Board also considers
the sensitivity of the Company to changes in market prices and foreign
exchange rates (see note 20 beginning on page 89), how the portfolio would
perform duringa market crisis, and the ability of the Company to liquidate
its portfolio if the need arose. Further details are included in the Going
Concern and Viability Statements on page 38.

While global events are outside the control of the Company the Board
reviews regularly, and discusses with the Portfolio Manager, the wider
economic and political environment, along with the portfolio exposure
and the execution of the investment policy against the long-term
objectives of the Company. The Portfolio Manager performs risk analysis,
including country and industry specific monitoring, on an ongoing basis.

The Board regularly reviews global environmental, geopolitical and
economic developments with the Portfolio Manager, along with the
implications of these risks and events on portfolio construction and the
Company’s operations. ESG considerations are incorporated into the
investment process of Redwheel, as part of the drive to invest in companies
with long-term viability. The Portfolio Manager also uses its voting powers
to engage with and influence investee companies towards taking
positive steps against climate change and other environmentalimpacts.
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Overview of Strategy continued

Risk
Shareholder Relations and Share Price Performance Risk

The Companyis exposed to therisk, particularly if the investment strategy
and approach are unsuccessful, that the Company may underperform
resulting in the Company becoming unattractive to investors, awidening
of the share price discount to NAV per share and the Company may become
vulnerable to activist shareholders.

Loss of Investment Team or Portfolio Manager

Asudden departure of the members of the portfolio management team
could result in a short-term deterioration in investment performance.

Income Risk - Dividend

Risk that the portfolio does not generate the necessary level of income,
over time, from which to maintain progressive dividend payments to
shareholders.
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Mitigation and Management

In managing this risk the Board:

+ reviewsthe Company’s investment strategy and objective in relation
to market and economic conditions, and the operation of the
Company’s peers;

« discusses at each Board meeting the Company’s future development
and strategy;

+ reviewsthe shareholder register at each Board meeting; and,

« actively seeks to promote the Company to current and potential
investors.

In addition the Company’s share price and premium or discount to NAV
are monitored by the PortfolioManager and the Board on a regular basis.
The Directors attach considerable importance to the level of premium
ordiscountto NAV at which the shares trade, both in absolute terms
and relative to the rating at which the UK Equity Income sector of
investment trusts is trading, and will take action where levels are deemed
to be excessive. The Directors are prepared to be proactive in
premium/ discount management to minimise potential disadvantages
to shareholders, which continued to be demonstrated during 2024.

Theinvestments of the Company are managed by a team of two managers,
lan Lance and Nick Purves. The Portfolio Manager takes steps to reduce
thelikelihood of such an event by aligning the interests of the investment
team with the wider organisation, as well as providing a high degree of
autonomy with no overarching chief investment officer or investment
committee. Furthermore, the AIFM, in consultation with the Board, may
terminate the Portfolio Management Agreement should lan Lance and
Nick Purves cease to be able to perform their duties or cease to be
associated with the Portfolio Manager and not be replaced by people
with relevant experience.

The Board monitors this risk through the review of detailed income
reports and forecasts which are considered at each meeting, with input
from the Portfolio Manager. As at 31 December 2024 the Company had
distributable revenue reserves of £15.7 million. Furthermore, income
risk is mitigated by the Company’s ability to distribute realised capital
gains if required to meet any revenue shortfall. With the level of income
paid and forecast by investee companies continuing to increase across
the year, the Company has been able to raise its dividend.



Risk
Cyber Security

The Company has limited direct exposure to cyber risk. However, the
Company’s operations or reputation could be affected if any of its service
providers suffered a major cyber security breach. A state-backed
cyberattack could also result in widespread disruption across the financial
servicesindustry.

Service Provider Risk

The Company is reliant on the systems of its service providers and as such
disruption to, or a failure of, those systems (including, for example, as
aresult of cyber-crime or a ‘black swan’ event) could lead to a failure to
comply with law and regulations leading to reputational damage and/ora
financial loss.

Emerging Risks

Mitigation and Management

The Audit and Risk Committee receives control reports and confirmation
from its service providers regarding the measures that they take in this
regard. The cyber security policies of all service providers have also been
reviewed by the Board. Equiniti, the Company’s Registrar, provided a
cybersecurity update to the Audit and Risk Committee at its meeting in
August 2024. For more widespread disruption such as a state-backed
cyberattack limited mitigation is possible, however all service providers
remainvigilantgiven theincreased likelihood of such an eventinthe
currentclimate.

To manage these risks the Board, via its Management Engagement
Committee and Audit and Risk Committee:

« receives reports from Frostrow at each Board meeting, which includes,
inter alia, details of compliance with applicable laws and regulations;

« reviewsinternal control reports, key policies, including measures
taken to combat cyber security issues, and also the disaster recovery
procedures of its service providers;

+ maintains a risk matrix with details of risks the Company is exposed
to and the controls/mitigation in relation to those risks;

« receives updates on pending changes to the regulatory and legal
environment and progress towards the Company’s compliance with
these; and

« hasconsidered the increased risk of cyber attacks and received
reports and assurance at meetings with its service providers that
appropriate information security controls are in place.

In addition to its ongoing monitoring of theinvestment portfolioand
transactions, the AIFM carries out a formal due diligence exercise on
the Portfolio Manager annually, ensuring that the appropriate
controls, processes and resourcing are in place to manage the
portfolio within the stated investment policies and guidelines.

The Board hasin place a robust process to identify, assess and monitor the principal risks and uncertainties and also to identify and evaluate newly
emerging risks. The Board, through the Audit and Risk Committee, regularly reviews all risks to the Company, including emerging risks, which
are identified by avariety of means, including advice from the Company’s professional advisors, the Association of Investment Companies (the “AIC”),
and Directors’ knowledge of markets, changes and events. No new or emerging risks were identified during the year.
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Overview of Strategy continued

Going Concern

The Directors have reviewed the going concern basis of accounting for the
Company. The Company’s assets consist substantially of equity shares
in listed companies andin most circumstances are realisable within a short
timescale. The use of the going concern basis of accountingis appropriate
because there are no material uncertainties related to events or conditions
that may cast significant doubt about the ability of the Company to
continue as a going concern. The Directors therefore have a reasonable
expectation that the Company has adequate resources to continuein
operational existence for 12 months from the date of the approval of these
Financial Statements. Accordingly, the Directors continue to adopt the
going concern basis in preparing the accounts. See note 1 beginning on
page 77 forfurther detail.

Viability Statement

The Board makes an assessment of the longer-term prospects of the
Company beyond the timeframe envisaged under the going concern
basis of accounting, having regard to the Company’s current position and
the principal and emerging risks and uncertainties it faces. The AIFM and
Portfolio Manager have assisted the Board in making this assessment
via financial modelling and income forecasting, which demonstrates
the financial viability of the Company. Stress-testing scenarios, such
as an extreme drop in equity markets, have also been carried out
and the projected financial position remains strong and all payment
obligations achievable.

The stress-testing scenarios used to assess future viability incorporate
anumberofinputs. The financial structure of the Company is stable, with
known payment obligations that can be modelled for future years with
alowlikelihood of any changes. Revenue expectations are modelled by
the Portfolio Manager and the AIFM for future years with decreasing
levels of certainty over time, based on the financial position and
performance of investee companies. Thisis combined with an
expectation of the rate of dividend payments to be made by the
Company over the coming years to give an overall financial projection
in normal market conditions.

To stress-test this projection, scenarios are then modelled fora20% and
50% fallin both investee company valuations and the level of dividend
payments they make. In both cases, because the Company has both the
ability to control its own dividend payments and a liquid portfolio of
investments, theimpact to reserves could be managed and the Company
would remain viable during such periods.

The Companyis a long-term investment vehicle and the Directors,
therefore, believe that itis appropriate to assess its viability overa
long-term horizon. For the purposes of assessing the Company’s prospects
in accordance with the AIC Code of Corporate Governance (the “AIC Code”),
the Board considers that assessing the Company’s prospects over a
period of five years is appropriate given the nature of the Company and
theinherent uncertainties over a longertime period.

The Directors believe that a five-year period appropriately reflects the
long-term strategy of the Company and over which, in the absence of any
adverse change to the regulatory environment and the tax treatment
afforded to UKinvestment trusts, they do not expect there to be any
significant change to the current principal and emerging risks and to
the adequacy of the mitigating controls in place.
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In assessing the viability of the Company, the Directors have conducted a
thorough assessment of each of the Company’s principal and emerging
risks and uncertainties set out on pages 35 to 37. Particular scrutiny was
given to theimpact of a significant fallin equity markets on the value of the
Company’sinvestment portfolio.

The Directors have also considered the Company'’s leverage and liquidity
in the context of its long-dated fixed-rate borrowings (see notes 8 and
15for further details on the borrowings), its income and expenditure
projections and the fact that the Company’s investments comprise mainly
readily realisable quoted securities which can be sold to meet funding
requirements if necessary.

All of the key operations required by the Company are outsourced to
third-party providers and alternative providers could be secured at relatively
short notice if necessary.

Having taken into account the Company’s current position and the
potential impact of its principal and emerging risks and uncertainties, the
Directors have a reasonable expectation that the Company will be able to
continue in operation and meet its liabilities as they fall due for a period
of five years from the date of this Annual Report.

Modern Slavery Act

Dueto the nature of the Company’s operational model and the fact that it
generates no turnover, the Board is satisfied that the Company is not subject
to the UK’s Modern Slavery Act 2015. The Company does not therefore
make a modern slavery and human trafficking statement. The Board
however appreciates the significance of Modern Slavery as an issue but
considers the Company’s supply chains, dealing predominantly with
professional advisers and service providersin the financial services industry,
to represent a low risk of exposure to modern slavery.

In relation to the Company’s investments, the Board has noted that the
Portfolio Manager signed a letter in both 2023 and 2024, and will againiin
2025, whichissentto FTSE 350 companies considered at that time not to
be in compliance with the requirements of the Modern Slavery Act 2015.
Thisinitiative, coordinated by Rathbones, was awarded the Stewardship
Initiative of the Year award in 2022 by the UN Principles for Responsible
Investment. Infractions tend to be of a technical nature, such as not having
aModern Slavery Statement available on websites, or not evidencing that
such Statements have approval from the board of the relevant organisation.
In 2024, the Portfolio Manager engaged with investee companies to
highlight where corrections were required to achieve compliance
and worked with Rathbones to monitor responses.

Within its investment process, Redwheel principally assesses the risk of
modern slavery exposure through reference to the Corporate Human

Rights Benchmark (which scores companies on governance and policies;

remedies and grievance mechanisms; and embedding respect and
human rights due diligence) and through company compliance with the
UN Global Compact, the UN Guiding Principles on Business and Human
Rights, and the Organisation for Economic Co-operation and Development
Guidelines for Multinational Enterprises.

The Portfolio Manageralso uses Sustainalytics data to monitor breachesin
global normsand controversiesincludingemployeeincidents. The Materiality
Map developed originally by the Sustainability Accounting Standards
Board helpsimprove understanding of the sectors in which companies
are most at risk of exposure to labour and modern slavery issues.



Gender Diversity

Atthe year-end, there were two male and two female Directors on the
Board. The Company has no employees and therefore there is nothing
furtherto reportin respect of gender representation within the Company.

The Company’s policy on diversity is detailed in the Corporate Governance
Statementon page 53.

Bribery Act

The Company has a zero-tolerance policy towards bribery and is
committed to carrying out business fairly, honestly and openly. The
Portfolio Manager also adopts a zero-tolerance approach and has policies
and procedures in place to prevent bribery.

Criminal Finances Act 2017
The Company has a commitment to zero tolerance towards the criminal
facilitation of tax evasion.

Stewardship/Engagement

The Board requires the Portfolio Manager to adopt an active stewardship
role, including the effective exercising of shareholders’ ownership rights.
It believes that this is central to the achievement of its aim to preserve
and grow the long-term real purchasing power of the assets entrusted
toitbyshareholders.

The Portfolio Manager thus monitors, evaluates and if necessary, actively
engages or withdraws from investments with the aim of preserving or
addingvalue to the portfolio. It became a signatory to the UN Principles
for Responsible Investment in 2020, had been a signatory to the UK
Stewardship Code 2012, and in 2024 was again endorsed as a signatory
to the UK Stewardship Code 2020.

Both the Board and the Portfolio Manager firmly believe that
environmental, social and governance issues can have a material
financialimpact on the value of a company along with its social
licence to operate, and therefore on the value of its investors’ capital.
Itisthus important for a long-term responsible investor to integrate
theseissues into the investment process.

The Portfolio Manager believes that its stewardship role is wholly consistent
with supporting companies to grow in a sustainable way, for executive
teams and board members to run theircompanies for the long termand
forthe benefit of all stakeholders. Moreover, it believes that, considered
over the long term, shareholder capital is put at greatest risk where
companies are not run in a sustainable manner, whether from lack of
prudence on financial strength or from recklessness in the pursuit of
growth at the expense of the environment and relations with business
stakeholders. Conversely, companies that are run more prudently and
which take into greater consideration the needs and expectations of
stakeholders more broadly are believed to offer greater potential to be
successful, resilient, and financially rewarding for shareholders.

Further detail on the Portfolio Manager’s approach to stewardship is
detailed within its Stewardship Policy*.

twww.redwheel.com/uk/en/individual/resources

Environment

As an investment trust which outsources all of its operations, there are
no greenhouse gas emissions to report from the operations of the
Company other than those of the service providers and limited home
working by the Board. The Company does not have responsibility for
any other emissions producing sources reportable underthe Companies
Act 2006 (Strategic Report and Directors’ Report) Regulations 2013 or
the Companies (Directors’ Report) and Limited Liability Partnerships
(Energy and Carbon Report) Regulations 2018. Consequently, the Company
consumed very little direct energy during the year and therefore is exempt
from the disclosures required under the Streamlined Energy and Carbon
Reporting criteria.

Environmental and climate considerations - both in a systemic sense and
idiosyncratically - have become increasingly important for many in the
investment industry and beyond over the past decade. Physical and
transitional climate risks remain very much at the top of the list of factors
considered to potentially have a material financialimpact over the
longer term. Attention is now also increasing in relation to the use and
management by companies of natural resources, such as water, as well
as biodiversity impacts arising in particular from pollution and waste
management practices. The Portfolio Manager believes active engagement
with portfolio companies is required to address these kinds of challenges.
Divesting simply does not address the problem. Instead, by supporting
companies as they transition over time to more sustainable business
models, the Portfolio Manager believes that environmental impacts can
be both reduced and mitigated.

Detail on the carbon characteristics of the Company is shown in the
sections overleaf.

Itis worth noting thatin June 2024 our Portfolio Manager published
its entity level report on how it manages climate related risks and
opportunitiesin its investment portfolios and across its business
operationsin line with the recommendations of the Taskforce on
Climate-Related Financial Disclosures . A product level report for the
Company will be made available on the Company’s website from
July 2025.
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Carbon Emissions

Total Scope 1 &2 Emissions

(tCO2eq)
0 30,000 60,000 90,000 120,000 150,000
Temple Bar
Investment Trust 2023
2022
2024
FTSE All-Share

2023

Portfolio Weighted Average Carbon Intensity
(WACI) (t CO2eq/GBPm Revenue)

TempleBar
Investment Trust

FTSE All-Share

Source: FTSE All-Share and Temple Bar Investment Trust data as at 31 December 2024. To ensure consistency and comparability of the emissions of underlying companies, the
emissions data used represents emissions generated across financial year 2023. Data provided by Sustainalytics, as at 31 December 2024.

Approach

When monitoring and reporting the carbon credentials of the Company,
we use the metrics and methodologies recommended by the Taskforce
on Climate-Related Financial Disclosures (“TCFD”). Analysis focuses on
the emissions of companies that are considered to be either “Scope 1”
or “Scope 2”. Scope 1 emissions are the emissions directly attributable
to acompany’s operations, whereas Scope 2 emissions are the emissions
indirectly attributable to acompany’s operations (e.g. relating to the power
itconsumes). Both are expressed in terms of tonnes of carbon dioxide
equivalent (t CO2eq), the universal unit of measurement used to indicate
the global warming potential of greenhouse gases, definition and
methodology by Greenhouse Gas Protocol.

Theintegration into the analysis of corporate “Scope 3” emissions remains
an aspiration as there are issues relating to data quality and the
double-counting of emissions within methodologies which continue to
hamper expansion of the analysis.

Total Scope 1 & 2 Emissions

The chart above provides representations of the absolute greenhouse gas
emissions (GHG) attributable both to the Company, and also to a notional
investment of equal value in a basket of companies comprising FTSE
All-Share.

An equity ownership approachis used to allocate both Scope 1 and Scope 2
emissions to investments. Under this approach, if an investor holds shares
equalinvalue to 5% of a company’s total market capitalisation, then the
investor is considered to own 5% of the Company; accordingly, it is

considered to be liable for 5% ofthe Company’s GHG (or carbon) emissions.

Ascomparedto FTSE All-Share, the Company exhibits a higher valueforits
Scope 1 (+25%) but alower Scope 2 emissions (-19%) compared to last year.
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These metrics are presented on an absolute basis; as the value of the
Company increases, we would expect the overall emissions attributable
tothe Company toincrease. The respective values for the Company
and FTSE All-Share, normalised by the value of the Company, which in

essence is the carbon footprint metric, are 164.1 and 104.09 tCO2eq/
GBPm, respectively. The Company’s carbon footprint is 56% higher as it

is more exposed to high intensive carbon industries than the index.

Weighted Average Carbon Intensity (“WACI”):

This chart shows the asset-weighted emissions intensity both of the
Company, and also of an investment of equal value in a basket of
companies comprising FTSE All-Share.

Emissions intensity as a metric reflects the value of a company’s Scope 1
and Scope 2 carbon emissions (t CO2eq), normalised by revenues derived
(here, using GBP millions), over a particular period in line with the carbon
reportingone, whichisfinancial year 2023 and 2022 respectively.

The weighted average carbon intensity of the Trust is 12% higher than
FTSE All-Share.

Observations

As compared to FTSE All-Share, the Company has a higher allocation to
the Qil & Gas (Fund: 14%; benchmark: 9%) and the Automobiles (+4%)
sectors. Atthe same time, the Company’s allocation to the Materials and
Utilities sectorsis roughly the same as FTSE All-Share. These are sectors
responsibleforasignificant amount of carbon emissions and the previous
figures and charts above demonstrate this.

That said, itisimportant to note that whilst the Company has 100%
reported emissions coverage, this is not the case for FTSE All-Share as
only 53.6% of companies disclose emissions data directly. Another 7.2%
is estimated and there is no data for close to 40% of constituents.



Social
The Portfolio Manager continues to believe that the financial impact from
socialissues can be substantial.

Companies treating their employees, customers or suppliers
inappropriately store up future problems for the businessin terms of
human capital (lower productivity, disruption to production, staffturnover),
brand value (dissatisfied customers, litigation) and reputation (supply-
chainissues, health and safety). Local communities are also important
to consider, particularly in extractive industries.

Cybersecurity is a notable risk formany companies, particularly for those
holding customerinformation, sensitive sectors such as banks or utilities
orwhereintellectual property is the basis of the value of a company.

The Portfolio Manager researches and monitors social risks, reviewing
issues for focus based on the Company’s composition. Exposure to conflict
regions is monitored for a risk of human rights abuses. Where thereis
potential exposure the Portfolio Manager will monitor news flow and
speak with the investee companies to evaluate the risk. It may also
speak to a company’s wider stakeholdersin orderto seek a more holistic
assessment of specific situations. Forinstance, during the course of the
year, a representative of the Portfolio Manager spoke with a shareholder
representative organisation based in Canada, as well as a major
Canadian investor, as part of information gathering undertaken ahead
of engagement with a Canadian company.

Governance

The consideration of companies’ approaches to governance has been
atthe heart of the Portfolio Manager’s process since inception. Governance
describes the controls and oversight processes in place to manage
operationalrisks (including environmental and social risks); it also sets
the basis for the culture of a firm. The Portfolio Manager seeks investee
companies whose management runs the business as owners, and thinks
longterm about customers, employees, suppliers,and community. Such
anapproachis believed ultimately to benefit shareholders.

The Portfolio Manager believes in the importance of investee companies
possessing a strong board, with non-executive directors possessing the
requisite skills, experience and independence to counter the impact of
a powerful ordominant chief executive officer. Diversity can support
this aim and helps to counter ‘group think’ and incorporate better the
views of wider stakeholders. Remuneration is an area of controversy, with
management pay ratcheting higher, often without consequenceforfailure
or poor performance. Compensation packages must be tied to long-term
drivers of sustainable value, ratherthan afunction offinancial engineering.
Thetimeframe for executive evaluations should be extended and there
should also be a downside risk by requiring management to put significant
‘skininthe game’

If companies behave responsibly and act sustainably there are benefits
for society in terms of economic prosperity, political stability, and trust
in free markets. This in turn drives further benefits for the companies
themselves. The Portfolio Manager therefore believes it makes sense to
integrate into the investment process the consideration of a company’s
performance in addressing sustainability issues, even ifthe advantages
of doing so take time to emerge.

Remuneration

The Portfolio Manager believes that governance within UK companies is
generally of avery high standard. This reflects the UK Corporate Governance
Codeandthe long history of efforts to raise standards. Whilst thereare many
individual aspects of corporate governance that the Portfolio Manager
considers, remuneration - the design and implementation in practice of
pay structuresto reward and incentivise behaviours that help the Company
execute against its strategy - remains one of the mostimportant.

The Portfolio Manager’s view is that the basis of a good corporate
remuneration policy is a well-constituted remuneration committee. This
requires both the independence of the committee members and relevant
experiencein the field of remuneration. Acommittee must guard against
the ratcheting upward of compensation awards, balancing this with
attractingand retaining talent.

The Portfolio Manager encourages companies to set remuneration
metrics that align with the overall strategy, reflecting appropriate financial
incentives, in combination with non-financial metrics relating to
environmentand social issues. Environmental metrics should be calibrated
to help address specific operational challenges, while on social issues
relations withemployees, customers, suppliers and the community should
be reflected asappropriate.

Remuneration is a complexarea and challenging to find the right balance
between the various objectives and agendas. Shareholders will invariably
give conflicting feedback to remuneration committees. Where the Portfolio
Manager can have significant influence, they will engage with companies
in the construction of the remuneration policy. Where they feel their

shareholdingina given company s too low to ensure a constructive basis
for engagement, they will share their own remuneration expectations
document which sets out for companies what the Portfolio Manager
expects to see.

The Portfolio Manager in conjunction with the Board will continue to
developtheoverallapproach and push forhigher standards, ensuring that
they collectively protect shareholder interests and promote long-termism,
setin the context of sustainability for all stakeholders.

Engagement Policy

Engagement s central to the Portfolio Manager’s process. Communicating
with investee companies on areas of concern is a key aspect of the
Portfolio Manager’s approach. Having a long-term investment
horizon and concentrated portfolio allows the Portfolio Manager to build
meaningful relationships.

Theengagement process is led and carried out by the Portfolio Manager,
consistent with the Redwheel Stewardship Policy. The specifics of each
process will be determined by the size of the exposure within the portfolio
and the materiality of theidentified risk, amongst otherfactors. The Portfolio
Managerwill draw from its own experience in assessing materiality risks as
well asboththe Company’s own materiality assessment and independent
assessments on a sector basis, such as the Materiality Map developed
originally by the Sustainability Accounting Standards Board.
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The method of engagement will depend on the engagement objectives.
Forexample, where the Portfolio Manager holds a position in an investee
company and is materially at odds with the Company’s strategic direction
or specific actions, it will usually set out its concernsin a letter to the
Company and follow up with a meeting. In some instances, the Portfolio
Manager will go further and set out a detailed analysis of the business or
sector, with proposed alterations to strategy, and discuss this analysis
with management.

The Portfolio Manager will engage with the chair of an investee company,
particularly at times of management change orin relation to long-term
questions on strategic direction. It may also engage with the investee
company’s senior independent director should it have concerns about
the chair or about board effectiveness. Other engagements may take
placein responseto a request from the investee company themselves,
such as engagements with the chair of the remuneration committee to
discussincentive structures and policies. Engaging in collaboration with
othershareholders,and casting votes against management atacompany’s
AGM provide further means to escalate concerns when direct bilateral
engagement fails. As regards remuneration, the Portfolio Manager aligns
its approach to reflect the guidance provided by the Pensions and
Lifetime Savings Association and The Investment Association, as updated
fromtimetotime.

The evaluation of the outcome of the Portfolio Manager’s engagements
will depend on the type of engagement and the extentto which the original
objective can be considered to have been achieved.

Where the Portfolio Manager looks for specific actions, it will assess
the outcome on whether management or the board engaged and
subsequently chose to act on the suggestions made. On otherissues,
the evaluation of the engagement may be more qualitative and not as
transparent. The Portfolio Manager tries to be very open about the nature
ofits engagements and the outcomes of them.

Case studies of the Portfolio Manager’s engagement with investee
companies during the year are provided on pages 20 to 22 and are just
some of numerous calls, meetings and written correspondence that the
Portfolio Manager had with companies to discuss avariety of sustainability
and ESG-related issues.
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Externalities and Non-Environmental Issues

In addition to adopting a stewardship approach to investment and
integrating sustainability and ESG considerationsinto its investment
approach, the Board asks the Portfolio Manager to consider systemic
externalities when assessing a company’s suitability forinclusionin the
portfolio. Systemic externalities are costs, usually considered as costs to
society orthe environment, which are not captured by market pricing. In
particular, there are some areas where companies operating legally and
ethically may, through their joint actions (whether or not coordinated),
inadvertently contribute to the delivery of unintended consequences
for people and planet , particularly in relation to climate change, global
financial fragility, artificial intelligence, and antimicrobial resistance.

These are areas where the Board believes that engagement with investee
companies, in conjunction with other asset owners, is of particular
importance in order to raise awareness amongst companies of the need
for market-based responses. The Portfolio Manager reports regularly to the
Board with regard to its engagement with portfolio companies in relation
tosuchissues.

Future Developments

The future development of the Company is dependent on the success
of itsinvestment strategy in the light of economic and equity market
developments. The outlook is discussed in the Chairman’s Statement
on page 8 and the Portfolio Manager’s Report on pages 14 to 17.

Strategic Report
On behalf of the Board

Richard Wyatt
Chairman

20 March 2025






Governance Report

Board of Directors

Richard Wyatt

Chairman of the Board and Member of the Audit and Risk,
Management Engagement and Nomination Committees

Richard Wyatt was appointed a Director in 2017. He is a former Group
Managing Director at Schroders and a Partner at Lazard. He was chairman
ofthe media agency Engine Group and served on the Regulatory Decisions
Committee of the FSA. Heis currently a global partner of Rothschild & Co.

Shefaly Yogendra
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Member of the Audit and Risk Committee and Chair of the
Management Engagement and Nomination Committees

Shefaly Yogendra, PhD was appointed a Directorin 2019. She built her
careerin the technology industry, followed by strategic advisory work
on emerging technologies, and specialises in governance, growth, risk,
and decision making. She is a non-executive director of Harmony
Energy Income Trust PLC and JP Morgan US Smaller Companies
Investment Trust PLC and was formerly a non-executive director of Witan
Investment Trust plc. She was listed among the “100 Women To Watch”
inthe Female FTSE Board Report 2016.
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Senior Independent Director and member of the Audit and Risk
Committee, Management Engagement Committee and
Nomination Committee

Charles Cade was appointed a Director in 2022. He has morethan 30 years’
experience in the investment companies sector, and was ranked among
the leading analysts throughout his career at Numis Securities, Winterflood
Securities, HSBC and Merrill Lynch. He joined the City following an MBA,
having previously worked fora consultancy firmand as an economistin the
UK government. He is currently a non-executive director of Vietnam
Enterprise Investments Ltd, a member of the Investment Committee of
the Rank Foundation charity,and an independent consultantto interactive
investor, the retail platform.

Chair of the Audit and Risk Committee, member of the Management
Engagement Committee and Nomination Committee

Carolyn Sims was appointed a Director in January 2023. She is the CFO of
British International Investment plc (BIl), the UK’s Development
Finance Institution. Before joining Bll in 2020, Carolyn was CFO of the
Wealth Management Division of Schroders plc and a member of its Group
Management Committee. Prior to that, Carolyn was the CFO of Cazenove
Capital Management Limited until its sale to Schroders in 2013. Carolyn
started her career with Touche Ross & Co. where she qualified as a
Carolyn Sims Chartered Accountant. She then joined Lazard where her roles included
COO for Global Capital Markets and UK Finance Director.
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Report of Directors

The Directors present the Annual Report &Financial Statements of the
Company for the yearended 31 December 2024.

Directors

The Directors of the Company who held office at 31 December 2024 and
uptothe date of the signing of the Annual Report are detailed on pages 44
and45. As at 31 December 2024, the Board of Directors of the Company
comprised two male and two female Directors.

All Directors will retire and stand for re-election at the Company’s AGM
on 6 May2025. The rules concerningthe appointment and replacement of
Directors are setoutin the Company’s Articles of Association. There are
no agreements between the Company and its Directors concerning any
compensation for their loss of office.

Ordinary Dividends
The interim dividends paid by the Company are set outin note 10 to
the financial statements.

Subsequenttothe year-end, the Board approved a fourth interim dividend
fortheyearended 31 December2024 of 3.0p perordinary share, which will
be paid on 2 April 2025.

Share Capital

Atthe AGM held on 7 May 2024, the Company was granted authority to
allot ordinary sharesin the Company up to an aggregate nominal
amount of £1,434,055, being 10% of the total issued share capital at
that date, amounting to 28,684,101 ordinary shares. No shares were
issued during the year.

The Company was also granted authority to purchase up to 14.99% of
the Company’s ordinary share capital in issue at that date, amounting to
42,948,772 ordinary shares.

The Company bought back 5,217,257 shares of 5p each at a total cost of
£12.7m during the year. This represented 1.8% of the total voting rights
at31 December 2024. The shares bought back are held in treasury.

At 31 December 2024, the Company had 334,363,825 ordinary shares
inissue, 48,968,201 of which were held in treasury. The total voting rights
of the Company at 31 December 2024 were 285,395,624.

Subsequent to the year-end and up to 19 March 2025, the Company
boughtback 791,246 ordinary shares for treasury, at a total cost of £2.2m.
At 19 March 2025, the Company had 334,363,825 ordinary shares inissue,
49,759,447 of which were held in treasury. The total voting rights at 19
March 2025 were 284,604,378.

Authorities given to the Directors at the 2024 AGM to allot shares, disapply
statutory pre-emption rights and buy back shares will expire at the
forthcoming AGM.
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At general meetings of the Company, shareholders are entitled to one
vote on ashow of hands and on a poll, forevery share held. The ordinary
shares carry the right to receive dividends and have one vote per
ordinary share. To the extent that they exist, revenue, profits and
certain of the Company’s capital reserves (including accumulated
revenue and realised capital reserves) are available for distribution
by way of dividends to holders of ordinary shares.

Upon awinding-up, after meeting the liabilities of the Company, the
surplus assets would be distributed to the shareholders pro rata to their
holding of ordinary shares. There are no restrictions on the transfer of
securities in the Company or on the voting rights of each ordinary share.
There are no special rights attached to any of the shares and no
agreements between holders of shares regarding their transfer known
tothe Company and no agreements which the Company is party to that
might affect its control following a takeover bid.

Anamendment to the Company’s Articles of Association and the giving
of authority to issue or buy back the Company’s shares requires an
appropriate resolution to be passed by shareholders. Proposals for the
renewal of the Board’s current authorities to issue and buy back shares
aresetoutin the Notice of AGM on pages 93to 96. Any issuance of shares,
whether new shares or the re-issuance of treasury shares, will only be
made at prices greater than the prevailing cum income NAV per share
(with debt at fair value).

Substantial Shareholders

As at 31 December 2024, the Company had been notified of the following
substantial interests in the Company’s voting rights and there have not
been any new holdings notified between the year end and the date of
this report.

Number of Percentage

ordinary of voting

shares rights

City of London Investment 14,206,978 4.96

Management Company Limited

This table reflects those shareholders who have notified the Company of a
substantialinterestin its shares when they have crossed certain thresholds
and may not reflect their current holding. The table does not reflect the full
range of investorsinthe Company. The shareholder registeris principally
comprised of private wealth managers and retail investors owning their
shares through avariety of online platforms.



Management Arrangements

Under the terms of the Portfolio Management Agreement, Redwheel
is paid a management fee equal to 0.325% per annum of the Company’s
total assets. The Portfolio Management Agreement may be terminated
on six months’ notice. The Portfolio Management Agreement is also
capable of termination in certain circumstances including in the event
that both Nick Purves and lan Lance cease to be responsible for the
management of the Company’s assets or otherwise become incapacitated.

Under the terms of the AIFM agreement, Frostrow Capital LLP (‘Frostrow’)
are paid 0.125% of market capitalisation up to £250m and 0.1% of market
capitalisation above £250m.

Continued Appointment of the AIFM and Portfolio Manager

The Board keeps the performance of the Portfolio Manager and the AIFM
under continual review, and the Management Engagement Committee
conductsan annual appraisal of their performance, and makes a
recommendation to the Board about their continuing appointment.

Itis the opinion of the Board that the continuing appointment of the
Portfolio Manager, on the existing terms, is in the best interests of
shareholders as awhole. The reasons for this view are that the Portfolio
Manager has executed the investment strategy according to the
Board’s expectations and has produced positive returns relative to the
broader market.

The Company appointed Frostrow as its AIFM with effect from 1 July 2023.
Frostrow is also responsible for the Company’s marketing and distribution
strategy. Itis the Directors’ opinion that the continuing appointment
of Frostrow as AIFM is also in the best interests of the Company and its
shareholdersasawhole.

Requirements of the UK Listing Rules

UK Listing Rule 6.6.6 requires the Company to include certain information
in a single identifiable section of the Annual Report ora cross reference
table indicating where the information is set out. The Directors confirm
that there are no disclosures to be made in this regard.

Streamlined Energy and Carbon Reporting
The Company’s approach to ESG is set out on page 18.

Stakeholder Engagement

While the Company has no employees, or customers, the Directors give
regular consideration to the need to foster the Company’s business
relationships with its stakeholders. The effect of this consideration upon
the principal decisions taken by the Company during the financial year
is set outin further detail in the Strategic Report on page 29.

Financial Risk Management
Information about the Company’s financial risk management objectives
and policies is set out in note 20 to the Financial Statements.

Disclosure of Information to the Auditor

The Directors who held office at the date of the approval of the Annual
Report confirm that, so far as they are aware, there is no relevant audit
information of which the Company’s Auditor is unaware, and each
Director has taken all reasonable steps that he/ she ought to have taken as
a Directorto make himself/herself aware of any relevant audit information
and to establish that the Company’s Auditor is aware of that information.

Post Balance Sheet Events
Post balance sheet events are disclosed in note 21 on page 91 to the
financial statements.

Future Developments

Details on the outlook of the Company are set out in the Chairman’s
Statement on page 8 and the Portfolio Manager’s Report on pages 14
to 17.

Annual General Meeting (“AGM”)

The Notice of the AGM of the Company to be held on 6 May 2025 is on
pages 93 to 96. In particular, resolutions regarding the following
items of business will also be proposed.

Dividend Policy

Resolution 9 set out in the Notice of AGM is for shareholders to approve
the Company’s dividend policy which is to authorise Directors of the
Company to declare and pay all dividends of the Company as interim
dividends, and for the last dividend referable to a financial year to not be
categorised as a final dividend. This is subject to shareholder approval.

Assetoutinthe Chairman’s Statement on pages 7 and 8, itis proposed that
the dividend policy is amended so that interim dividends are enhanced
by the distribution of approximately 3.0p per share perannum to be

sourced from the Company’s distributable capital reserves.
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Report of Directors continued

Authority to Allot Shares

Resolution 10 set out in the Notice of AGM is an ordinary resolution and
will, if passed, authorise the Directors to allot up to 28,460,437 ordinary
shares with a nominal value of £1,423,021 or 10% of the Company’s
ordinary shares inissue at the date at which this resolution is passed.
This will replace the current authority granted to the Directors at the
last AGM. Thisauthority will expire at the AGM to be held in 2026 when a
resolution to renew the authority will be proposed.

The Directors intend to use this authority wheneverthey believe it would be
in the best interests of shareholders to do so. Any such issues would only be
made at prices greater than the prevailingNAV per share at the time of issue,
including current yearincome, as adjusted for the market value of the
Company’s debt and would therefore increase the assets underlying each
share. Theissue proceeds would be available forinvestment in line with
the Company’sinvestment policy.

Authority to Disapply Pre-Emption Rights
When shares are to be allotted for cash, the Companies Act 2006 requires
such new shares to be offered first to existing shareholdersin proportion
to their existing holdings of ordinary shares.

However, in certain circumstances, it is beneficial to allot shares for
cash otherwise than by pro rata to existing shareholders and the ordinary
shareholders can, by special resolution, waive their pre-emption rights.

Resolution 11 set out in the Notice of AGM is a special resolution and will,
if passed, authorise the Directors to allot up to 28,460,437 ordinary shares
with a nominalvalue of 1,423,021 or 10% of the Company’s ordinary shares
inissue at the date at which this resolution is passed, for cash on a
non-pre-emptive basis. This will replace the current authority granted
tothe Directors at the last AGM. This authority will expire at the AGM to be
held in 2026 when a resolution to renew the authority will be proposed.

The Directorsintend to use this authority wheneverthey believe itwould
beinthe bestinterests of shareholders to do so. Any such issues (including
the re-issuance of shares held in treasury) would only be made at prices
greater than the prevailing NAV per share (with debt at fairvalue) at the time
ofissue, including current yearincome,and would therefore increase
the assets underlying each share. Theissue proceeds would be available
forinvestmentin line with the Company’s investment policy.

No issues of shares will be made which would alter the control of the
Companywithout the prior approval of shareholders in general meeting.

Authority to Purchase the Company’s Own Shares

The Directors consideritdesirable to give the Company the opportunity
to buy back shares in circumstances where the shares may be bought for
a price which is below the NAV per share of the Company. The purchase
of ordinary shares is intended to reduce the discount at which ordinary
shares trade in the market through the Company becoming a source of
demand for such shares, as well as being accretive to the NAV per share.
During the year, the Company continued to buy back shares for this
purpose with the shares being held in treasury.
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Resolution 12 set out in the Notice of AGM is a special resolution and will, if
passed, authorise the Directors to buy back up to 14.99% of the Company’s

sharesinissue at the date at which the resolution is passed. This will

replace the current authority granted to the Directors at the last AGM.
This authority will expire at the AGM to be held in 2026 when a resolution
to renew the authority will be proposed. 5,217,257 shares have been

bought back under this authority during the year and 791,246 shares
have been bought back underthis authority post year-end to 19 March
2025. The maximum price (exclusive of expenses) which may be paid
by the Company in relation to any such purchase is the higher of:

i) 5% above the average of the mid-market value of shares for the five
business days before the day of purchase; or

i thehigherofthe price of the lastindependent trade and the highest
currentindependent bid on the London Stock Exchange.

The minimum price which may be paid foran ordinary shareis the
nominalvalue of 5p each.

The decision as to whether to buy back any ordinary shares will be at
the discretion of the Board. Ordinary shares bought backin accordance
with the authority granted to the Board will either be held in treasury
orcancelled. Shares held in treasury may be reissued from treasury but
will only be reissued at a price that is in excess of the Company’s then
prevailing NAV per share with debt at fairvalue. This authority will expire
atthe AGM to be held in 2026 when a resolution to renew the authority
will be proposed.

Notice Period for General Meetings

Under the Companies Act 2006, the notice period of general meetings
(otherthan an AGM) is 21 clear days’ notice unless the Company: (i) has
gained shareholder approval for the holding of general meetings on a
shorter notice period (subject to a minimum of 14 clear days’ notice) by
passing a special resolution at the most recent AGM; and (ii) offers the
facility for all shareholders to vote by electronic means.

The Company would like the ability to call general meetings (otherthan
an AGM) on less than 21 clear days’ notice. The shorter notice period

proposed by Resolution 13, a special resolution, would not be used as
a matter of routine, but only where the flexibility is merited taking into
accountthe business of the meetingand is thought to be in the interests
of shareholders asawhole. The approval will be effective until the end of
the AGM to be held in 2026, when itis intended that a similar resolution
will be proposed.

Recommendation

The Board considers the resolutions to be proposed at the AGM to be
in the best interests of the Company and its shareholders as a whole.
Accordingly, the Directors unanimously recommend that shareholders
should vote in favour of the resolutions to be proposed at the AGM, as
theyintend to do soin respect of their own beneficial holdings.

On behalf of the Board

Richard Wyatt
Chairman

20 March 2025






Corporate Governance Statement

The Corporate Governance Statement and reports from the Committees
form part of the Report of Directors.

Corporate governance is the process by which the board of directors of
acompany protects shareholders’ interests and by which it seeks to
enhance shareholdervalue. Shareholders hold the directors responsible
for the stewardship of a company’s affairs, delegating authority and
responsibility to the directors to manage the company on their behalf
and holding them accountable for its performance.

Compliance with the AIC Code of Corporate Governance

(the “AIC Code”)

The Board considers the practice of good governance to be anintegral
partoftheway it manages the Company andis committed to maintaining
high standards of financial reporting, transparency and business integrity.

As Temple Baris a UK-listed company, the Board’s principal governance
reporting obligation isin relation to the UK Code of Corporate Governance
(the “UK Code”) issued by the Financial Reporting Council (the “FRC”).
However, itis recognised that investment companies have special
circumstances which have animpact on their governance arrangements.
Aninvestment company typically has no employees and as such the
day-to-day functions of the Company are outsourced to third parties. The
AlC hastherefore drawn up its own set of guidelines known asthe AIC Code,
last updated in February 2019, which recognises the nature of investment
companies by focusing on matters such as board independence and the
review of management and other third- party contracts. The FRC has
endorsed the AIC Code and confirmed that companies which report
against the AIC Code will meet their obligationsin relation to the UK Code
and Listing Rule 6.6.6. The Board has chosen to report against the AIC
Codeasit believesthatits principles and recommendations will provide
betterinformation to shareholders than reporting against only the
UK Code.

A copy of the AIC Code can be found at www.theaic.co.uk.

A copy of the UK Code can be obtained at www.frc.org.uk. The UK Code
includes provisions relating to:

. theroleof the chief executive;
« executive directors’ remuneration; and
« theneed foraninternal audit function.

The Board considers that these provisions are not relevant to the position of
Temple Bar, being an externally managed investment company. In
particular, all of the Company’s day-to-day management and administrative
functions are outsourced to third parties. As a result, the Company has
no executive directors,employees orinternal operations such asaninternal
auditfunction. The Company has therefore not reported furtherin respect
of these provisions.

The Board of Directors

Underthe leadership of the Chairman, the Board is ultimately responsible
for framing and executing the Company’s strategy and for closely
monitoring risks. The Directors are responsible for the determination
of the Company’s investment policy and investment strategy and have
overall responsibility for the Company’s activities, including the review
ofinvestment activity and performance and the control and supervision
of the Portfolio Manager.
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As at 31 December 2024, the Board consisted of four non-executive
Directors.

The Board seeks to ensure that it has an appropriate balance of skills
and experience, and considers that, collectively, it has substantial recent
and relevant experience of investment trusts and financial and public
company management.

The terms and conditions of the appointment of the Directors are
formalised in letters of appointment, copies of which are available for
inspection from the Company’s registered office. None of the Directors
has a service contract with the Company nor has there been any other
contractual arrangement between the Company and any Director at
any time during the year. Directors are not entitled to compensation for
loss of office.

The Directors have access to independent professional advice at the
Company’sexpenseifrequired. Thisis in addition to the access that every
Director has to the advice and services of the Company Secretary, who
is responsible for advising the Board on all governance matters and for
ensuring that Board procedures are followed and that applicablerules
and regulations are complied with.

Chairman and Senior Independent Director (“SID”)

The Chairman, Richard Wyatt, isindependent and the Board considers
that he has sufficient time to commit to the Company’s affairs. The
Chairman’s other commitments are detailed in his biography on page 44.

Thereis a clear division of responsibility between the Chairman, the
Directors, the Portfolio Manager and the Company’s other third-party
service providers. The Chairman is responsible for leading the Board,
ensuring its effectivenessin all aspects of its role and is responsible for
ensuringthat all Directors receive accurate, timely and clear information.

Charles Cadeisthe Company’s SID. He acts as a sounding Board for the
Chairman, takes the lead in the annual evaluation of the Chairman by the
independent Directors, provides a channel for any shareholder concerns
regarding the Chairman and is available to meet with major shareholders
asappropriate. In periods of stress, the SID works with the Chairman, the
other Directors, and/or shareholders to resolve anyissues.

The documents setting out the roles of the Chairman and SID are
available on the Company’s website.

Board Operation
The Directors have adopted a formal schedule of matters specifically
reserved for their approval. These include the following:

« approval of the Company’s investment policy, long-term
objectives and strategy;

« approval of annual and half-yearly reports and financial statements
and accounting policies, prospectuses, circulars and other shareholder
communications;

+ raising new capital;

+ approval of dividends;

+ board appointments and removals;

« appointment and removal of the AIFM, Administrator and Company
Secretary and Portfolio Manager; and

« approval of the Company’s annual expenditure budget.



At each Board meeting the Directors follow a formal agenda, which
includes a review of investment performance, analysis of the peer group,
marketing and financial information, together with briefing notes and
papers in relation to changes in the Company’s economic and financial
environment, statutory and regulatory changes and corporate governance
best practice.

The Board meets regularly throughout the year and representatives of
the AIFM and Portfolio Manager are in attendance, when appropriate, at
each meeting. Priorto each Board and Committee meeting, Directors
are provided with a comprehensive set of papers giving detailed
information on the Company and all Directors have timely access to all
relevant management, financial and regulatory information.

Committees

The Board has established three committees to assist its operations: the
Audit and Risk Committee, the Management Engagement Committee
and the Nomination Committee. Given the size and nature of the Board
itis felt appropriate that all Directors are members of each Committee.

The need for a separate Remuneration Committee will be kept under
review but, at present, given the size of the Board, the functions which
aRemuneration Committee would be responsible for are overseen by
the full Board.

Audit and Risk Committee

TheAuditand Risk Committeeis chaired by Carolyn Sims. The Committee
meets formally at least twice ayear. The Board is satisfied that members of
the Committee haverelevant and recent financial experience to fulfil their
role effectively and also have sufficient experience of the investment trust
sector.

See page 45 for Carolyn’s biographical details.

The Committee has direct access to the Company’s Auditor and provides
aforum through which the Auditor reports to the Board. Representatives
of the Auditor areinvited to attend the Committee meeting at which
the annual accounts are considered and any other meetings that the
Committee deems necessary.

Given the size and nature of the Board it is felt appropriate that all Directors
are members of each Committee. The Directors therefore believe it is
appropriate for Richard Wyatt, the Chairman of the Board, to be amember
of the Committee given his financial experience and experience of the
Company overall. The Committeeis also of the view that his membership
would not compromise hisindependence as Chairman of the Board.
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Corporate Governance Statement continued

Management Engagement Committee Nomination Committee
The Management Engagement Committee comprises all Directorsand  ANomination Committee comprisingall Directors oversees a formal review
is chaired by Shefaly Yogendra. The Committee met twice duringtheyear — procedure governing the appointment of new Directors and evaluates the
to review the ongoing performance and the continuingappointmentof  overall composition of the Board, taking into account the existing balance
all service providers of the Company, including the Portfolio Manager. The  of skills, experience and knowledge. The Committee is also responsible
Committee also considers anyvariation to the terms of all service providers’ ~ for assessing, on an annual basis, the individual performance of each
agreementsand reportsits findings to the Board. Director and for making recommendations as to whether they should
remain in office. This Committee is chaired by Shefaly Yogendra. The
Committee met once during the year, to discuss Board composition,
successionand the re-election of each Director.

The terms of reference of the Committees are available on the Company’s website.

Meeting Attendance
The table below sets out the Directors’ attendance at Board and Committee meetings held during the year ended 31 December 2024.

Management
Auditand Risk Engagement Nomination
Board Committee Committee Committee
Meetings Meetings Meetings Meetings  Meetings Meetings Meetings Meetings
Held Attended Held Attended Held Attended Held Attended
Lesley Sherratt™ 5 3 2 1 2 1 1 1
Richard Wyatt 5 5 2 2 2 2 1 1
Shefaly Yogendra 5 5 2 2 2 2 1 1
Charles Cade 5 5 2 2 2 2 1 1
Carolyn Sims 5 5 2 2 2 2 1 1

* Retired from the Board on 7 May 2024.
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Independence of the Directors

The Board has reviewed the independence status of each individual
Director and the Board as a whole. All Directors are considered to be
independent of the Portfolio Manager and free from any business or
other relationship that could materially interfere with the exercise of
theirindependentjudgement.

Induction and Training

New Directors appointed to the Board are provided with an induction
programme which is tailored to the particular circumstances of the
appointee. The Company Secretary will offerinduction trainingto new
Directors aboutthe Company, its key service providers, the Directors’ duties
and obligations and other matters as may be relevant from time to time.
Regularbriefings are provided during the year on industry and regulatory
matters and the Directors receive other relevant training as required.

Director Appointment, Re-Election and Tenure

The rules concerning the appointment and replacement of Directors
are contained in the Company’s Articles of Association and the Companies
Act 2006.

Underthe Company’s Articles of Association, Directors are subject to
election by shareholders at the first AGM after their appointment.
Thereafter, at each AGM any Director who has not stood for re- election at
either of the two preceding AGMs shall retire. Beyond these requirements
and in accordance with the AIC Code, the Board has agreed a policy
whereby all Directors will seek annual re- election at the Company’s AGM.

The tenure of each independent, non-executive director, including the
Chairman, is not ordinarily expected to exceed nine years. It should be
noted that, in practice, the date of departure from the Board may be on
the day of the Annual General Meeting following this anniversary.

However, the Board has agreed that the tenure of the Chairman may
be extended fora limited time provided such an extension is conducive to
the Board’s overall orderly succession. The Board believes that this more
flexible approach to the tenure of the Chairman is appropriate in the
context of the regulatory rules that apply to investment companies, which
ensure that the chair remains independent after appointment, while
being consistent with the need for regular refreshment and diversity.

Notwithstanding this expectation, the Board considers that a director’s
tenure does not necessarily reduce his or her ability to actindependently
and will continue to assess each director’sindependence annually, through
aformal performance evaluation.

The Board has carefully considered the position of each of the Directors
and, following the annual Board evaluation, all of the Directors continue
to be effective and to display an undiminished enthusiasm and
commitment to the role. The Board therefore believes thatitis in the best
interests of shareholders that each of the following Directors is re-elected
at the forthcoming AGM. The specific reasons for the re-election of each
Director are set out below:

« Richard Wyatt: Richard typically adopts a ‘big picture’ approach to Board
discussion and decision making. He is well reasoned, knowledgeable
and possesses a good understanding of the impact of current events.
In certain contexts, Richard’s ability to approach issues from a unique
perspective providesimportant balance to Board discussion.

« Shefaly Yogendra: Shefaly has extensive experience of governance and
risk, an increasingly important attribute in the Board’s risk management
and decision-making process. This particular skillset contributes
significantly to Board balance and discussion.

+ Charles Cade: Charlesjoined the Board on 24 March 2022, and has
brought with him awealth of experience and expertise in the investment
trust sector. His extensive careerin the investment sectorand hisrelevant
expertise and experience has proved invaluable to the Board.

« Carolyn Sims: Carolyn has been a CFO of asset and wealth management
businesses for over 15 years. From that she brings a wealth of technical
accounting and reporting, regulatory, risk and operational business
management experience.

Diversity

The Board supports the principle of Boardroom diversity, of which gender,
ethnicity and cognitive diversity are important aspects. The Company’s
policyis that the Board and its committees should be comprised of
directors with a diverse range of skills, knowledge and experience and
that appointments should be made on merit against objective criteria,
including diversity in its broadest sense.

The objective of the policy is to have a broad range of approaches,
backgrounds, skills, knowledge and experience represented on the Board.
Tothis end, achieving a diversity of perspectives and backgrounds on the
Board will be a key consideration in any director search process. The
Board encourages any recruitment agencies it engagesto find a diverse
range of candidates that meet the criteria agreed for each appointment
and, from the shortlist, aims to ensure that a diverse range of candidates
is brought forward for interview.

The following two tables provide the breakdown in gender identity and
ethnic representation on the Board in accordance with the Listing Rules.
As the Company is aninvestment trust it does not have any executive
directors, executive or senior management, or employees so only
information regarding the Directors is disclosed.

Reporting table on sex/gender representation as at
31December 2024

Number of Percentage of
Board members the Board
Male 2 50%
Female 2 50%
Prefer not to say - -
Reporting table on ethnicity representation as at
31 December 2024*
Number of Percentage of
Board members the Board
White British or other
White (including
minority- white groups) 3 75%
Mixed/Multiple
Ethnic Groups - -
Asian/Asian British 1 25%

Black/African/
Caribbean/Black British - -

Other ethnic group - -

Not specified/
prefer not to say - -

* There were four Directors serving on the Board as at 31 December 2024.
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Corporate Governance Statement continued

Board Succession

Post the year-end, the Nomination Committee met to discuss Chairman
succession and also the recruitment of an additional new Director, to
ensure an orderly succession and induction process.

The Board has an approved succession planning policy to ensure that
(i) thereis a formal, rigorous and transparent procedure for the
appointment of new Directors; and (i) the Board is comprised of members
who collectively display the necessary balance of professional skills,
experience, length of service and industry/Company knowledge.

Board Evaluation

The Directors are aware that they need to continually monitor and
improve performance, and recognise that this can be achieved through
regular Board evaluation, which provides a valuable feedback mechanism
forimproving Board effectiveness.

Following last year’s external evaluation, the evaluation of the Board
and the Chairman was conducted through a discussion coveringarange
of areas including strategy, processes and effectiveness, size and
composition, and corporate governance. The discussion was designed to
assess the strengths, areas of improvement and independence of the
Board, togetherwith the performance of its Committees, the Chairman
and individual Directors.

Theresults of the Board and Chairman evaluation were discussed by the
Nomination Committee. Following the evaluation process, the Board
considers that all the Directors contribute effectively and have the skills
and experience relevant to the leadership and direction of the Company.

Conflicts of Interest

Directors have a statutory duty to avoid situations in which they have ormay
have interests that conflict with those of the Company, unless that conflictis
firstauthorised by the Board. Thisincludes potential conflicts that may arise
when a Director takes up a position with another company. The Company’s
Articles of Association allow the Board to authorise such potential conflicts
and thereis a procedurein place to deal with any actual or potential conflict
ofinterest. The Board deals with each appointment on its individual merit
and takesinto consideration all relevant circumstances.

Aregister of conflicts is maintained by the Company Secretary and is
reviewed by the Directors at Board meetings to ensure that any authorised
conflicts remain appropriate. The Directors are required to confirm at
these meetings whether there has been any change to their position.

Shareholder Communications

Shareholder relations are given high priority by both the Board and
the Portfolio Manager. The principal medium by which the Company
communicates with shareholders is through annual and half-yearly
reports. The information contained therein is supplemented by daily
NAV announcements, a monthly factsheet available on the Company’s
website and a quarterly newsletter. Further information on engagement
with shareholders can be found under the Section 172 Statement on
page 28.
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Internal Control Review

The Directors are responsible for the systems of internal control relating
to the Company and the reliability of the financial reporting process,
and for reviewing its effectiveness. The Directors have reviewed and
considered the guidance supplied by the FRC on risk management,
internal controland related finance and business reporting and an ongoing
process has been established foridentifying, evaluating and managing
the principal and emerging risks faced by the Company. This process,
together with key procedures established with a view to providing
effective financial control, wasin place during the year under review and
at the date of this Annual Report.

Theinternal control systems are designed to ensure that properaccounting
records are maintained, that the financial information on which business
decisions are made and which areissued for publicationiis reliable and that
the assets of the Company are safeguarded.

Therisk management process and systems of internal control are designed
tomanage ratherthan eliminate the risk of failure to achieve the Company’s
objectives. It should be recognised that such systems can only provide
reasonable, notabsolute, assurance against material misstatement or loss.

Internal Control Assessment Process
Robust risk assessments and reviews of internal controls are undertaken
regularly in the context of the Company’s overallinvestment objective.

Arisk register has been produced against which identified and emerging
risks and the controlsin place to mitigate those risks can be monitored.
Therisks are assessed on the basis of the likelihood of them happening,
theimpact on the business if they were to occur and the effectiveness
of the controls in place to mitigate them. This risk matrixis reviewed on
aregular basis by the Audit and Risk Committee.

The Directors have carried out a review of the effectiveness of the

Company'’s risk management and internal control systems as they have
operated overthe yearand up to the date of approval of the Annual Report.
There were no matters arising from this review that required further
investigation and no significant failings or weaknesses were identified.

The majority of the day-to-day management functions of the Companyare
sub-contracted, and the Directors therefore obtain regular assurances and
information from key third-party suppliers regarding the internal systems
and controls operating in their organisations. In addition, each of the third
parties is requested to provide a copy of its report oninternal controls each
year, where available, which is reviewed by the Audit and Risk Committee.

On behalf of the Board

Richard Wyatt
Chairman

20 March 2025



Report on Directors’ Remuneration

The Board presents the Report on Directors’ Remuneration for the year
ended 31 December 2024.

Statement from the Chairman

As set outin the Corporate Governance Statement on page 50, the
Company does not have a Remuneration Committee and the Directors’
remuneration is determined by the Board asa whole. No Directorisinvolved
in deciding theirown individual remuneration. The Board reviews Directors’
fees on an annual basis to ensure that they remain appropriate and arein
line with the level of remuneration for otherinvestment trusts of a similar
size. During the yearended 31 December 2024, the annual fees were set at
arate of £45,750 for the Chairman, £35,750 for the Chair of the Audit and
Risk Committee and £30,000 for a Director.

The Board metin November 2024 and discussed the proposed Director
fees for the yearending 31 December 2025. The Board agreed to keep
the fees for the Chairman and Chair of the Audit and Risk Committee
unchanged and increase the fees for other Directors by £500 pa. With
effectfrom 1 January 2025, annual fees were therefore increased to
£30,500 pa for the other Directors. No remuneration consultants were
engaged by the Company during the financial year under review.

Remuneration Policy

The Directors’ Remuneration Policy was last approved at the Company’s
AGM in 2023. The policy is required to be put to a shareholders’ vote at
least once every threeyearsand, in any year, if thereisto be achangeinthe
Directors’ remuneration policy. Accordingly, an ordinary resolution will be
putto shareholders at the AGM to be held in 2026 to receive and approve
the Directors’ remuneration policy and will take effect once approved by
shareholders. The Remuneration Policy will then remain in place for a
furtherthree years or until such time as the Board may choose to make a
changeto the Policy (whereby they would put any changed Remuneration
Policy to shareholders for approval), whicheveris earliest. This ordinary
resolution will be in addition to the ordinary resolution which will be putto
shareholdersto receive and approve the Directors’ Remuneration Report.

The proposed Directors’ remuneration policy is set out belowinfullandis
unchanged from that previously approved by shareholders. There will be
no changein the way that the Remuneration Policy will be implemented
compared to how it wasimplemented in the financial year under review
and since its last approval by shareholders at the AGM held in 2023.

Purpose and link to strategy

Fees payable to Directors should be sufficient to attract and retain
individuals of high calibre with suitable knowledge and experience. Those
chairing the Board and key committees should be paid higher fees than
other Directors in recognition of their more demanding roles. Fees should
reflect the time spent by Directors on the Company’s affairs and the
responsibilities borne by the Directors.

Maximum and minimum levels

Remuneration consists of a fixed fee each year, set in accordance with
the stated policies, and any increase granted must be in line with the
stated policies.

The Board reviews the quantum of Directors’ fees each year to ensure
thisisin line with the level of remuneration for other investment trusts of
asimilarsize.

When making recommendations for any changes in fees, the Board

considers wider factors such as the average rate of inflation overthe period
since the previous review, and the level and any change in complexity of
the Directors’ responsibilities (including additional time commitments as
aresultofincreased regulatory or corporate governance requirements).

Thereis no compensation for loss of office.

Shareholderviews in respect of Directors’ remuneration are communicated
atthe AGM and are taken into account when formulating the Directors’
remuneration policy.

Voting at AGM

The Report on Directors’ Remuneration for the yearended 31 December
2023 was approved by shareholders at the AGM held on 7 May 2024.
99.5% of poll votes in respect of the approval of the Report on Directors’
Remuneration were in favour, 0.5% were against and 170,298 votes
were withheld. The Directors’ Remuneration Policy was approved by
shareholders at the AGM held on 9 May 2023. 99.5% of proxy votes in
respect of approval of the Remuneration Policy were in favour, 0.5% were
againstand 163,251 votes were withheld.

Performance Graph

The Company tries to meet its stated investment objective by investing
primarily in UK equities across different sectors, while maintaining a
balance of larger and smaller/medium-sized companies. The FTSE
All-Share Index s a very broad UK-based index, which makes it an
appropriate benchmarkforthe Company’s strategy and UK value mandates
in general, due to its coverage of small cap companies as well as the
larger-cap listings found in the main FTSE Indices.

The Directors consider that the most appropriate measure of the
Company’s performance is its share price total return compared with
thetotal return on the FTSE All-Share Index. Agraphillustrating this relative
performance over a ten-year period is shown below.

Temple Bar Total Return Ten Years to 31 December 2024
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Source: Frostrow for Company returns, Redwheel for FTSE All-Share returns.
Rebased to 100 as at 31 December 2014.
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Report on Directors’ Remuneration continued

Remuneration for the Year Ended 31 December 2024 (audited)
The aggregate limit of Directors’ fees of £250,000 per annum s set outin
the Company’s Articles of Association. Approval of shareholders would
be required to increase this limit.

Itisthe Company’s policy that no Director shall be entitled to any
performance-related remuneration, benefits in kind, long-termincentive
schemes, share options, pensions or other retirement benefits or

Expenditure by the Company on Remuneration and Distributions
to Shareholders

The table below compares the remuneration paid to Directors with
distributions made to shareholders by way of a dividend, ongoing charges
of the Company, and shares bought back during the year under review
and the priorfinancial year.

Relative importance of Spend on Pay

compensation for loss of office. None of the Directors have a service 2024 2023
contract with the Company, nor are they required to serve a notice period. £2000 £000
The remuneration paid to the Directors during the yearis setoutinthe  piractors’ Remuneration 152 181
table below:
Total Dividends 30,817 28,932
Total amount of fixed fees e e — 4737 4,095
2024 2023
& g  Costofshare buybacks
duringyear 12,708 63,535
Arthur Copple! - 16,188
1 See Glossary on page 99.
Lesley Sherratt? 12,604 35,750
- Directors’ Shareholdings (audited)
3]
Rigene) Wi 45,70 40,289 Thereisno requirement under the Company’s Articles of Association
Shefaly Yogendra 30,000 29,500  for Directors to hold shares in the Company.
CEnes(Cans 30,000 29,500 The beneficial interests of the Directors’ and any connected personsin
Carolyn Sims* 33,906 29,500 theshares of the Company are set out below:
Total 152,260 180,727 2024 2023
Number of Number of
*
1 Retired from the Board on 9 May 2023. shares shares
2 Retired from the Board on 6 May 2024.
3 Appointed Chairman of the Board from 9 May 2023. Lesley Sherratt » n/a 325,000
4 Appointed as a Director on 1 January 2023 and Chair of the Audit and Risk Committee
on 6 May 2024. Richard Wyatt 50,000 50,000
There were no taxable benefits received by any Directorsduring theyear. ~ Snefaly Yogendra 4,500 4,500
Charles Cade 50,000 50,000
Annual percentage change in Directors’ Remuneration -
Carolyn Sims - -

Thefollowingtable sets outtheannual percentage changein Directors' fees
overthe last three years and for the forthcoming year.

% change

2024 to 2023to  2022to 2021to

2025 2024 2023 2022

Chairman - - +5.2 +12.3

Chairofthe
Audit and Risk

Committee - - SN +10.6

Director +1.7 +17 +54 +87
56 Temple Bar Investment Trust Plc
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* Figures re-stated in light of the share split as approved by shareholders in May 2022.-
 Retired from the Board on 6 May 2024..

Therewere no changesin the interests shown above between 31 December
2024 and the date of this Annual Report.

Approval
The Reporton Directors’ Remuneration was approved by the Board
and signed onits behalf by:

Richard Wyatt
Chairman

20 March 2025



Report of the Audit and Risk Committee

lam pleased to present the Report of the Audit and Risk Committee
(the “Commiittee”) for the year ended 31 December 2024.

Role and Responsibilities of the Committee
The Committee’s main responsibilities during the year were:

« Toreviewthe Company’s Half-Yearand Annual Report. In particular, to
consider and advise the Board on whetherthe Annual Report, taken
asawhole, is fair, balanced and understandable;

« Toreview the risk management and internal control processes of the
Company and its key service providers;

« Todevelop andimplementa policy forthe engagement of the external
Auditor and agreeing the scope of its work and its remuneration. Also,
to be responsible for the selection process of the external Auditor
(including the leadership of an audit tender process) and to have primary
responsibility for the Company’s relationship with the external Auditor;

« Toreview the effectiveness of the external audit and the process;
+ Toreview theindependence and objectivity of the external Auditor;

+ Toconsider any non-audit work to be carried out by the Auditor.
The Committee reviews the need for non-audit services to be provided
by the Auditor and authorises such on a case by case basis, having
consideration to the cost effectiveness of the services and the
independence and objectivity of the Auditor;

+ Toconsiderthe need foraninternal audit function. Since the Company
delegates its day-to-day operations to third parties and has no
employees, the Committee has determined there is no requirement
for such afunction;

+ Toassess the going concern and viability of the Company, including
the assumptions used; and

« Toreportitsfindings to the Board.
A comprehensive description of the Committee’s role, its duties and

responsibilities, can be found in its terms of reference which are available
forreview on the Company’s website at www.templebarinvestments.co.uk.

Composition and Meetings

The Committee met twice during the year under review. In addition, the
Committee meets the Auditor at least annually, without any other party
present, for a private discussion. Details of the composition of the
Committee are set outin the Corporate Governance Statement on page 50.
The members of the Committee consider that they have the requisite
skills and experience to fulfil the responsibilities of the Committee. | have
recent and relevant financial experience with which to fulfilmy role as
Chairof the Committee, and the Committee as a whole has competence
relevant to the investment trust sector.

Matters Considered During the Year
During theyear, and to the date of this Annual Report, the Committee has:

+ reviewed the Company’s Annual and Half Year Reports;

« reviewed the internal controls and risk management systems of the
Company and its third-party service providers;

« received a cyber security update from Equiniti Group, the Company’s
Registrar;

« agreed the audit plan and fees with the Auditor in respect of the audit,
including the principal areas of focus;

« received and discussed with the Auditor its report on the results of
the audit; and

« reviewed the performance and effectiveness of the Auditor and
considered its re-appointment and fees.

Temple Bar Investment Trust Plc
Annual Report & Financial Statements for the year ended 31 December 2024
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Report of the Audit and Risk Committee continued

Significant Issues Considered by the Committee
The Committee considered the following key issues in relation to the Company’s financial statements during the year:

Significantissue
Annual Reportand
Financial Statements

How theissue was addressed
The production of the Company’s Annual Report (including the audit by the Company’s external Auditor)
is athorough processinvolving input from a number of different areas.

In order to be able to confirm that the Annual Report s fair, balanced and understandable, the Board has
requested that the Committee advise on whether it considers these criteria have been satisfied. As part
of this process the Committee has considered the following:

+ theprocedures followed in the production of the Annual Report, including the processes in place to
assure the accuracy of the factual content;

« theextensive levels of review that were undertaken in the production process, by the Company’s AIFM and
the Committee; and

+ theinternal control environment as operated by the Portfolio Manager, AIFM and other service providers.

As a result of the work undertaken by the Committee, it has confirmed to the Board that the Annual Report and
the Financial Statements for the year ended 31 December 2024, taken as a whole, is fair, balanced and
understandable and provides the information necessary for shareholders to assess the Company’s financial
position, performance, business model and strategy.

The Committee addressed the overall accuracy of the Annual Report by undertaking a detailed review,
and also considering a letter from Frostrow in support of the letter of representation made by the Board
to the Auditor and the Auditor’s Report to the Committee.

Valuationand
ownership of the
investment portfolio

The Board reviews detailed portfolio valuations at each meeting. It relies on the AIFM and the Portfolio Manager
to use correct listed prices and seeks comfort in the testing of this process through their internal control
statements. This was discussed with the AIFM and Portfolio Manager and Auditor at the conclusion of the audit.

The Company uses the services of an independent Depositary (BNYM) to hold the assets of the Company. The
Depositary checks the consistency of its records with those of the AIFM and Portfolio Manager on a monthly basis.
The Depositary provides a six-monthly report to the Board in relation to its monitoring and oversight of activities.

Incomplete or
inaccurate revenue
recognition

Income received is accounted for in accordance with the Company’s accounting policies as set outin note 1
tothefinancial statements.

The Board receives income forecasts, including special dividends, together with explanations from the
Portfolio Manager for any significant movements from previous forecasts.

Maintenance of
investment trust status

The Committee regularly considers the controls in place to ensure that the regulations for maintaining
investment trust status are observed at all times and receives supporting documentation from the AIFM.

Goingconcern and
long-term viability of

The Committee considered the Company’s financial requirements for the next twelve months and concluded
that it has sufficient resources to meet its commitments. Consequently, the financial statements have been

the Company prepared on a going concern basis. The Committee also considered the longer-term viability statement within
the Annual Report for the yearended 31 December 2024, covering a five-year period, and the underlying factors
and assumptions which contributed to the Committee deciding that this was an appropriate length of time
to consider the Company’s long-term viability. The Company’s viability statement can be found on page 38.
58 Temple Bar Investment Trust Plc

Annual Report & Financial Statements for the year ended 31 December 2024



Internal Controls and Risk Management

The Committee carefully considers the internal control systems by
continually monitoring the services and controls of its third party service
providers.

The Committee reviewed and updated the risk matrix during the yearin
consideration of the Company’s principal and emerging risks. In addition,
the Committee reviews the Company’s risk heat map on a regular basis.
This enables the Committee to assess all current and emerging risks faced
by the Company and to discuss in detail how these can be mitigated
and agree any action to be taken. The risks are considered individually
and collectively so as to ensure the potential combined impact of all
risks can be considered and appropriate action taken. The Committee
received reports on internal controls and compliance from the Portfolio
Manager and the Company’s other service providers and no significant
matters of concern were identified. Details of the principal and emerging
risks faced by the Company can befound on pages 35t 37.

Half-Year Report & Financial Statements

The Committee reviewed the Half Year Report and Financial Statements,
which are not audited or reviewed by the Auditor, to ensure that the
accounting policies were consistent with those used in theannual financial
statements and that they portrayed a fair, balanced and understandable
picture of the period in question.

Internal Audit
The Company does not have aninternal audit function.

The Committee monitors and considers the need for an internal audit
function on (at least) an annual basis. The Committee continues to
believe that the Company does not require an internal audit function
asitdelegates its day-to-day operations to third parties from whom it
receives and reviews internal control reports.

Depositary

During the year, the Committee reviewed reports from the Depositary
on their regulatory oversight and due diligence duties. Nothing material
was brought to the attention of the Committee.

External Auditor

Thisis thefifth audit for BDO LLP following its appointment at the AGM
held in March 2020. Audit fees for the yearended 31 December 2024 are
setoutinnote 7 to the financial statements.

The Auditor is required to rotate the audit partner every five years.
Peter Smith has been the audit partner since BDO LLP’s
appointment, and so will rotate off the Company’s audit following
the completion of this years audit.

Peter Smith will be succeeded by Jamie Smith who I met priorto his
formal appointment.

There were no non-audit services provided by the Auditor during the year.

Effectiveness of the External Audit

The Committee monitors and reviews the effectiveness of the external
audit carried out by the Auditor, including a detailed review of the audit
plan and the audit results report, and makes recommendations to the
Board on the re-appointment and the terms of engagement of the Auditor.
The Chair of the Committee met with the Company’s Audit Partner prior
to thefinalisation of the audit of the Annual Report & Financial Statements
for the year ended 31 December 2024, without the Portfolio Manager
orthe AIFM being present, to discuss how the external audit was carried
out, the findings from such audit and whether any issues had arisen from
the Auditor’s interaction with the Company’s various service providers.
No concerns were raised in respect of the year ended 31 December 2024.

Independence and Objectivity of the Auditor

The Committee has considered the independence and objectivity of the
Auditor and is satisfied that the Auditor has fulfilled its obligations to the
Company and its shareholders. The Committee remains satisfied that
BDO as afirm, itsaudit engagement team, audit partner, all other partners,
directors and managers comply with all relevant ethical requirements
asrequired and are independent of the Company. The Auditor’s
independence and objectivity are safeguarded by several control
measures which include the rotation of the audit partner every five years
and by the fact that no non-audit services were provided by BDO during
the year. The Committee reviews the continuing appointment of the
Auditoron an annual basis and gives regular consideration to the Auditor’s
fees and independence, along with matters raised during each audit.

Appointment of the Auditor

Following consideration of the performance of the Auditor, the services
provided duringthe yearand a review of its independence and objectivity,
the Committee has recommended to the Board the re-appointment
of BDO LLP as Auditor to the Company. Resolutions for BDO LLP’s
reappointment and to authorise the Committee to determine its
remuneration will be proposed at the forthcoming AGM.

Asa publiccompany listed on the London Stock Exchange, the Company
is subject to mandatory auditor rotation requirements. Based on these
requirements, a tender process will be conducted no laterthan 2029. The
Committee will, however, continue to consider annually the need to go
to tender for audit quality, remuneration orindependence reasons.

The Competition and Markets Authority (“CMA”) Order
The Company has complied with the provisions of the CMA Order
throughout the year ended 31 December 2024.

Performance Evaluation

The Committee’s performance over the past year was reviewed as part
of the annual Board evaluation. Theinternal evaluation considered the
composition of the Committee and the efficacy of Committee meetings,
as well as assessing the Committee’s role in monitoring and overseeing
the Company’sfinancial reporting and accounting, risk management and
internal controls, compliance with corporate governance regulations and
the assessment of the external audit.

I am pleased to confirm that the evaluation result was positive and no
matters of concern or requirements for change were highlighted.

Audit and Risk Committee Confirmation

The Audit and Risk Committee confirms that it has carried out a review
ofthe effectiveness of the system of internal financial control and risk
managementduring the year, as set out above and that:

(a) Anongoing procedure foridentifying, evaluating and managing
significant risks faced by the Company was in place for the year under
review and up to 20 March 2025. This procedureis regularly reviewed
by the Board; and

G

Itis responsible (on behalf of the Board) for the Company’s system
of internal controls and for reviewing its effectiveness and that it is
designed to manage the risk of failure to achieve business objectives.
This can only provide reasonable not absolute assurance against
material misstatement or loss.

Carolyn Sims
Chairofthe Auditand Risk Committee

20March 2025
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Report of the Management Engagement Committee

lam pleased to present the Report of the Management Engagement
Committee (the “Committee”) fortheyearended 31 December2024.

The Role of the Committee
The Committee’s primary responsibilities are to:

« monitor and evaluate the performance of both the Portfolio Manager
and the AIFM and their compliance with the terms of their respective
agreements;

» review the terms of the Portfolio Management and AIFM Agreements
annually to ensure that the terms conform with market and industry
practice and remain in the best interests of shareholders;

« recommend to the Board any variation to the terms of the Investment
Management and AIFM Agreements which it considers necessary
ordesirable;

« review and make the appropriate recommendations to the Board as
towhetherthe continuing appointment of the Portfolio Managerand
the AIFM are in the best interests of the Company and shareholders;

« reviewtheleveland method of remuneration of the Portfolio Manager;

« monitorthe appropriateness and compliance of other service providers’
terms of their respective agreements;

« review, consider and recommend to the Board any amendments to
the terms of the appointment and remuneration of other service
providers; and

« consider any points of conflict of interest which may arise between
the service providers.
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Matters Considered During the Year
The Committee met twice during the year ended 31 December 2024.
At the meetings, the Committee:

« reviewed the performance of the AIFM and the Portfolio Manager.
An additional meeting of the Committee was held to undertake an
in-depth review of the Company’s Portfolio Manager. The review
concluded that the Portfolio Manager continued to perform well;

« considered and agreed to the continuing appointment of the AIFM
and Portfolio Manager; and

« considered the services provided by the Company’s other third-party
service providers.

The Committee agreed when it metin November 2024 that it had been
satisfied with the performance of all of the Company’s service providers
todate.

Shefaly Yogendra
Chair of the Management Engagement Committee

20 March 2025



Report of the Nomination Committee

lam pleased to present the Report of the Nomination Committee
(the “Committee”) for the year ended 31 December 2024.

The Role of the Commiittee
The Committee’s primary responsibilities are to:

« regularly review the structure, size and composition (including the
skills, knowledge, diversity, ethnicity and experience) of the Board;

« givefull consideration to succession planning for Directors, taking
into account the challenges and opportunities facing the Company
and the skills and expertise needed on the Board in the future;

« usingobjective criteria, identify and nominate for the approval of
the Board, candidates to fill Board vacancies as and when they arise;

« review the results of the Board performance evaluation process that
relate to the composition and the succession planning of the Board;

« makerecommendations on the tenure of the Chairman of the Board;
and

« review annually the time required from Directors and any other
business interest that may resultin a conflict.

Matters Considered During the Year
The Committee met once during the year ended 31 December 2024.
At this meeting, the Committee:

+ discussed Board composition and succession planning, where it was
noted that Lesley Sherratt would be retiring from the Board at the
conclusion of the Company’s AGM, that was held on Tuesday, 7 May
2024. Arecommendation was made to the Board that Carolyn Sims
should succeed her as Chair of the Audit and Risk Committee. It was
furtheragreed to recommend to the Board that Charles Cade should
succeed her as the Senior Independent Director;

+ reviewed and agreed the Board diversity disclosure to be contained
in the Company’sAnnual Report and Accounts;

« considered the re-election of each of the current Directors (with the
exception of Lesley Sherratt) at the forthcoming AGM,;

. reviewed the results of the external Board evaluation; and

+ Posttheyear-end, the Committee met to discuss Chairman succession
and also the recruitment of an additional new Director, to ensure an
orderly succession and induction process.

The Committee carefully considered the position of each of the Directors,
includingthe findings of the external Board evaluation, and concluded
that all of the Directors continued to be effective and to display an
undiminished enthusiasm and commitment to the role. The Committee
therefore recommended to the Board that the re-election of those
Directors seeking to remain on the Board was in the best interests of
shareholders and that accordingly resolutions regarding the same should
be putto shareholders at the forthcoming AGM. Further detail can be
found on pages 93 to 96.

Shefaly Yogendra
Chairof the Nomination Committee

20 March 2025
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Statement of Directors’ Responsibilities

Directors’ responsibilities

The Directors are responsible for preparing the Annual Report & Financial
Statements in accordance with UK-adopted international accounting
standards and applicable law and regulations.

Company law requires the Directors to prepare financial statements for
each financial year. Under that law the Directors are required to prepare
the company financial statements in accordance with UK-adopted

international accounting standards. Under company law the Directors
must not approve the financial statements unless they are satisfied that
they give a true and fair view of the state of affairs of the company and of
the profit or loss for the company for that period.

In preparing these financial statements, the Directors are required to:
« selectsuitable accounting policies and then apply them consistently;

« makejudgements and accounting estimates that are reasonable
and prudent;

« statewhetherthey have been preparedinaccordance with UK-adopted
international accounting standards, subject to any material departures
disclosed and explained in the financial statements;

« prepare the financial statements on the going concern basis unlessitis
inappropriate to presume that the company will continuein business;
and

« preparea DDirectors’ report, a strategic report and Directors’ remuneration
report which comply with the requirements of the Companies Act 2006.

The Directors are responsible for keeping adequate accounting records that
are sufficient to show and explain the company’s transactions and disclose
with reasonable accuracy at anytime the financial position of the company
and enable themto ensure that the financial statements comply with the
CompaniesAct2006.

They are also responsible for safeguarding the assets of the company and
hence for taking reasonable steps for the prevention and detection of fraud
and otherirregularities. The Directors are responsible for, and confirm that
tothe best of theirknowledge, the Annual Report and Financial Statements,
taken as awhole, are fair, balanced, and understandable and provide the
information necessary for shareholders to assess the company’s position
and performance, business model and strategy.
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Website publication

The Directors are responsible for ensuring the Annual Report & Financial
Statements are made available on awebsite. Financial statements are
published on the Company’s website in accordance with legislation in
the UK governing the preparation and dissemination of financial
statements, which may vary from legislation in other jurisdictions. The
maintenance and integrity of the Company’s website is the responsibility
of the Directors. The Directors’ responsibility also extends to the ongoing
integrity of the financial statements contained therein.

Directors’ responsibilities pursuant to DTR4
The Directors confirm to the best of their knowledge:

« thefinancial statements have been prepared in accordance with the
applicable set of accounting standards, give a true and fairview of the
assets, liabilities, financial position and profit of the Company; and

+ the Annual Reportincludes a fair review of the development and
performance of the business and the financial position of the Company,
together with a description of the principal risks and uncertainties
thatitfaces.

On behalf of the Board

Richard Wyatt
Chairman

20 March 2025









Independent Auditor’s Report to the Members
of Temple Bar Investment Trust Plc

Opinion on the financial statements
In our opinion the financial statements:

« giveatrueand fairview of the state of the Company’s affairs as at
31 December 2024 and of its profit for the year then ended;

+ have been properly prep